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INTRODUCTION 
 

Higher education is leadership education. The values and virtues practiced in college heavily 
influence the future leaders. Many institutions of higher education simultaneously show 
excellence in academic subjects, are green campuses with manifold ethics curricula, are active 
members in community engagement, and also are adept in providing value orientation to all 
stakeholders. It is universally felt that the status of teaching profession requires to be raised to 
ensure its dignity and integrity. Accordingly, it is considered necessary that there should be a 
code of ethics which may be evolved by the teaching community itself for its guidance. There 
are five major areas of professional activities which encompass the work of a teacher. For each of 
these areas certain principles have been identified to serve as guidelines for teacher’s conduct. 

 

HUMAN VALUES 
 

Basic human values refer to those values which are at the core of being human. The values 
which are considered basic inherent values in humans include truth, honesty, loyalty, love, 
peace, etc. because they bring out the fundamental goodness of human beings and society at 
large. 

 
Importance of Human Values 

 
 Provides understanding of the attitudes, motivation and behaviours 
 Influences our perception of the world around us 
 Represents interpretation of “right and wrong” 
 Provides a way to understand humans and organisation. 

 
The five human values which are expected in all human beings, irrespective of whether they are 
student, teacher employees or not in whichever profession or service, are: 

 Right Conduct – Contains values like self-help skills (modesty, self-reliance, hygiene 
etc.), social skills (good behavior, good manners, environment awareness etc.), ethical 
skills (courage, efficiency, initiative, punctuality etc.) and Ownership. 

 Peace – Contains values like equality, focus, humility, optimism, patience, self-
confidence, self- control, self-esteem etc. 

 Truth – Contains values like accuracy, fairness, honesty, justice, quest for knowledge, 
determination etc. 

 Peaceful co-existence – Contains values like psychological (benevolence, compassion, 
consideration, morality, forgiveness etc.) and social (brotherhood, equality, 
perseverance, respect for others, environmental awareness etc.) 

 Discipline – Contains values like regulation, direction, order etc. 

 
Human values are integral part of one’s personality and affects employability quotient. Many 
employers are inclined to hire those who have better human values. Keeping up this spirit, 
LMCCSW, Jalgaon has defined the below five as core values 

 



 

 

Core Values of LMCCSW, JALGAON   

 Student Focus 
 Strong Ethics 
 Striving For Excellence 
 Social Development 
 Respect For All 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

CHAPTER-II 

PROFESSIONAL   ETHICS 

 

 

 

 

 

 



 

 

 

CODE OF PROFESSIONAL ETHICS 
 
 
Professionally accepted standards of personal and business behaviour, values and guiding 
principles. Codes of professional ethics are often established by professional organizations to 
help to guide members in performing their job functions according to sound and consistent 
ethical principles Professional ethics may be understood as professionally acknowledged 
measures of individual and business conduct, values, and guiding principles. Professional 
ethics is nothing but a code of conduct applicable to different professions and is set up by the 
expert members of such profession or professional organizations. The underlying philosophy 
of having professional ethics is to make the persons performing in such jobs to follow the sound, 
uniform ethical conduct. Hippocratic Oath undertaken by medical students is one such 
example of professional ethics that is adhered by even today. Some of the important 
components of professional ethics that professional organizations necessarily include in their 
code of conduct are integrity, honesty, transparency, respectfulness towards the job, 
confidentiality, objectivity etc. 

 
Need for Professional Ethics 

 

Professional ethics are accepted standards of personal and business behaviour, values and 
guiding principles. Codes of professional ethics are established by professional organizations 
to help to guide members in performing their job functions according to sound and consistent 
ethical principles. Professional ethics is set up by the expert members of such profession or 
professional organizations. The underlying philosophy of having professional ethics is to make 
the persons performing in such jobs to follow the sound, uniform ethical conduct. Professional 
organizations necessarily include components like integrity, honesty, transparency, 
respectfulness towards the job, confidentiality, objectivity etc. in their code of conduct. 

 

I TEACHERS AND THEIR RESPONSIBILITIES 
 

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in 
accordance with the ideal of the profession. A teacher is constantly under the scrutiny of his / 
her students and the society at large. Therefore, every teacher should see that there is no 
incompatibility between his precepts and practice. The national ideals of education which have 
already been set forth and which he/she should seek to inculcate among students must be 
his/her own ideals. The profession further requires that the teachers should be calm, patient and 
communicative by temperament and amiable in disposition. 

 
Teachers should: 

1. Adhere to a responsible pattern of conduct and demeanour expected of them by the 
community. 

2. Manage their private affairs in a manner consistent with the dignity of the profession. 
3. Seek to make professional growth continuous through study and research. 
4. Express free and frank opinion by participation at professional meetings, seminars, 

conferences etc. towards the contribution of knowledge, 



 

 

5. Maintain active membership of professional organisations and strive to improve 
education and profession through them. 

6. Perform their duties in the form of teaching, tutorial, practical, seminar and research 
work conscientiously and with dedication. 

7. Co-operate and assist in carrying out functions relating to the educational 
responsibilities of the college and the university such as assisting in appraising 
applications for admission, advising and counselling students as well as assisting the 
conduct of university and college examinations, including supervision, invigilation and 
evaluation, and 

8. Participate in extension, co-curricular and extra-curricular activities including community 
service 

 
II TEACHERS AND THE STUDENTS 

 

Teachers should: 

1. Respect the right and dignity of the student in expressing his/her opinion, 
2. Deal justly and impartially with students regardless of their religion, caste, political 

economic, social and physical characteristics. 
3. Re-organise the difference in aptitude and capabilities among students and strive to 

meet their individual needs. 
4. Encourage students to improve their attainments, develop their personalities and at the 

same time contribute to community welfare. 
5. Inculcate among students scientific outlook and respect for physical labour and ideals of 

democracy, patriotism and peace. 
6. Be affectionate to the students and not behave in a vindictive manner towards any of 

them for any reason. 
7. Pay attention to only the attainment of the student in the assessment of merit. 
8. Make themselves available to the students even beyond their class hours and help and 

guide students without any remuneration or reward. 
9. Aid students to develop an understanding of our national heritage and national goals, 

and 
10. Refrain from inciting students against other students, colleagues or administration, 

 
III TEACHERS AND COLLEAGUES 

 

Teachers should: 

1. Treat other members of the profession in the same manner as they themselves wish to be 
treated. 

2. Speak respectfully of other teachers and render assistance for professional betterment. 
3. Refrain from lodging unsubstantiated allegations against colleagues to higher authorities, 

and 
4. Refrain from allowing considerations of caste, creed, religion, race or sex in their 

professional endeavor. 



 

 

 
IV TEACHERS AND AUTHORITIES 

 

Teachers should: 

1. Discharge their professional responsibilities according to the existing rules and adhere to 
procedures and methods consistent with their profession in initiating steps through their 
own institutional bodies and/or professional organisations for change of any such rule 
detrimental to the professional interest. 

2. Refrain from undertaking any other employment and commitment including private 
tutions and coaching classes which are likely to interfere with their professional 
responsibilities. 

3. Co-operate in the formulation of policies of the institution by accepting various offices 
and discharge responsibilities which such offices may demand. 

4. Co-operate through their organisations in the formulation of policies of the other 
institutions and accept offices. 

5. Co-operate with the authorities for the betterment of the institutions keeping in view the 
interest and conformity with dignity of the profession. 

6. Should adhere to the conditions of contract. 
7. Give and expect due notice before a change of position is made, and 
8. Refrain from availing themselves of leave except in unavoidable grounds and as far as 

practicable with prior intimation, keeping in view their particular responsibility for 
completion of academic schedule. 

V TEACHERS AND NON-TEACHING STAFF 

1. Teachers should treat the non-teaching staff as colleagues and equal partners in a 
cooperative undertaking, within every educational institution. 

2. Teachers should help in the function in joint staff-councils covering both teachers 
and the non- 
teaching staff. 

 
VI TEACHERS AND GUARDIANS 

 

Teachers should: 

1. Try to see through teachers’ bodies and organisations, that institutions maintain contact 
with the guardians, their students, send reports of their performance to the guardians 
whenever necessary and meet the guardians in meetings convened for the purpose for 
mutual exchange of ideas and for the benefit of the institution. 

 
VII TEACHERS AND SOCIETY 

 

Teachers should: 

 
1 Recognize that education is a public service and strive to keep the public informed of the 

educational programmes which are being provided 
2. Work to improve education in the community and strengthen the community’s moral and 



 

 

intellectual life. 
3. Be aware opf social problems and take part in such activities as woul be conducive to 

the progress of society and hence the country as a whole. 
4. Perform the duties of citizenship, participate in community activities and shoulder 

responsibilities of public offices. 
5. Refrain from taking part in or subscribing to or assisting in any way activities which tend 

to promote feeling of hatred or enimity among different communities, religions or 
linguistic groups but actively work for national integration. 

 
 
Duties and responsibilities attached to various roles in teaching staff, administrative staff, and 
technical staff are very important for the development of Human Values and Ethics in each 
stakeholder of the Collage as well as society.  
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Handbook on Code of Conduct 

[For Different Stakeholders] 

 

CODE OF CONDUCT FOR STUDENTS 

[A]. Conduct  

 

The codes depicted underneath shall apply to all sorts of conduct of students within the College 

premises and their off-campus mannerisms which may have serious consequences or adverse impact 

on the Institution’s interests or reputation. At the time of admission, each student would have to sign 

a statement consenting to abide by the framed codes and should also affirm undertakings that, (i) 

The student shall be regular in the classes and must complete his/her studies in the Institute. (ii) In 

the event, the student is forced to discontinue studies for any legitimate reason, he/she may be 

relieved from the Institution subject to the written consent of the College Authority. (iii) In case of 

relieving the student, he/she shall have to clear all pending dues and if the student had joined the 

Institute on a scholarship, the said grant shall be revoked. 

The College believes in promoting a safe and efficient climate by enforcing behavioral 

standards. All students must uphold academic integrity, be respectful to all persons, to their rights, 

to the college property and to the safety of others.  

All students must deter from indulging in any and all forms of misconduct including partaking 

in any activity off-campus which may affect the Institute’s interests and reputation substantially.  

The various forms of Misconduct, the Students should refrain from, include:  

1. Any act of discrimination (physical or verbal) based on an individual’s gender identity, caste, 

race, religion or religious beliefs, colour, region, language, disability, marital or family status, 

physical or mental disability etc.  

2. Intentionally damaging or destroying Institute’s property or property of other students 

and/or Faculty members & Support staffs.  

3. Any disruptive activity in a class room or in an event sponsored by the College.  

4. Inability to produce the identity card, issued by the Institution, or refusing to produce it on 

demand by campus security personnel.  
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5. Participating in activities including  

a. Organizing meetings and processions without permission from the Institution.  

b. Accepting membership of religious or terrorist groups banned by the Institution 

and/or by the Government of India  

c. Unauthorized possession, carrying or use of any weapon, ammunition, explosives or 

potential weapons, fireworks contrary to law or policy.  

d. Unauthorized possession or use of harmful chemicals and banned drugs.  

e. Smoking within the College campus.  

f. Possessing, consuming, distributing, selling of alcohol in the Institute and/or throwing 

empty bottles on the campus of the Institute.  

g. Parking a vehicle in a no parking zone or in the area earmarked for parking of other 

type of motor vehicles, cycles etc.  

h. Rash driving on the campus that may cause any inconvenience to others.  

i. Not disclosing a pre-existing health condition, either physical or psychological which 

may cause hindrance to the academic progress of the student.  

j. Pilfering or unauthorized access to the resources of others.  

k. Misdemeanor and/or exhibiting disruptive attitude at the time of Students’ body 

elections or during any activity of the Institute.  

l. Engaging in disorderly, lewd or indecent conduct including, but not limited to, creating 

unreasonable noise, pushing and shoving, inciting or participating in a riotous or group 

disruption at the Institute.  

6. Students are expected not to interact, on behalf of the Institution, with media representatives 

or invite media persons on to the campus without the permission of the Institute authorities.  

7. Students are not permitted to do recording of either audio or video of the lectures delivered 

in class rooms, actions of other students, faculty or staff without prior permission.  

8. Students are not permitted to provide audio and video clippings of any activity on the campus 

to print and/or electronic media without prior permission.  

9. Students are expected to be careful and responsible and exercise restraints while using the 

Social Media. They should desist from posting derogatory comments about other individuals 

of the Institute and refrain from indulging in such other related activities having grave 

ramifications on the reputation of the Institute.  
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10. Thievery or abuse of Institution’s computers and/or other ICT instruments and Institution’s 

services are not allowed. Unauthorized entry, tampering of property or facilities of private 

residences of Teaching/Support staff, offices, classrooms, LAN connectivity and other 

restricted facilities and interference with the work of others is punishable.  

11. Causing damage to, or destruction of any property of the College, or any property of others 

on the Institution premises would invite punishment.  

12. Making video/audio recording, taking photographs, or streaming audio/video of any person 

in a location causing thoroughfare into the person’s privacy without his/her knowledge or 

consent, is punishable. .  

 

If there is a case against a student for any possible breach of the mentioned codes of conduct, then 

a committee will be formed, which shall inquire into the alleged violation and accordingly 

recommend suitable disciplinary action against the said student. The committee may give a hearing 

to the student to ascertain the misconduct and suggest one or more disciplinary actions based on the 

nature of misconduct.  

 

[B]. Academic Integrity  

Academic integrity is essential for the success of an Institution and its research missions as well, and 

hence its violation constitutes a serious offence. The Policy on academic integrity, forms an integral 

part of the Code which applies to all students of the Institution to which they should adhere. Failure 

to uphold these principles threatens both the reputation of the Institution and the value of the 

degrees awarded to its students. Every pupil of the Institution should feel responsible to ensure the 

highest standards of academic integrity. 

The principles of academic integrity require that a student should  

1) properly acknowledges and cites use of the ideas, results, material or words of others.  

2) Properly acknowledge all contributors to a given piece of work.  

3) Make sure that all assignments in a course are submitted by his/her own.  

4) Perform academic activities without the aid of impermissible materials or collaboration by 

obtaining all data or results by ethical means and reports them accurately without 

suppressing any results inconsistent with his/her interpretation or conclusions.  

5) Have right to pursue their educational goals without interference.  
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6) Violations of this policy include, but are not limited to:  

(a) Plagiarism: Plagiarism means the use of materials, ideas, figures, codes or data as 

one’s own, without appropriately acknowledging the original source. This may involve 

submission of material, verbatim or paraphrased, that is authored by another person 

or published earlier by oneself. Examples of plagiarism include: (1) Reproducing, in 

whole or part, text/sentences from a report, book, thesis, publication or the internet. 

(2) Reproducing one’s own previously published data, illustrations, figures, images, or 

someone else’s data, etc. (3) Taking material from class-notes or incorporating 

material from the internet graphs, drawings, photographs, diagrams, tables, 

spreadsheets, computer programs, or other non-textual material from other sources 

into one’s class reports, presentations, manuscripts, research papers or thesis without 

proper attribution. (4) Self plagiarism which constitutes copying verbatim from one's 

own earlier published work in a journal or conference proceedings without 

appropriate citations. (5) Submitting a purchased or downloaded term paper or other 

materials to satisfy a course requirement. (6) Paraphrasing or changing an author’s 

words or style without citation.  

(b) Cheating: Cheating includes, but is not limited to: (1) Copying during examinations, 

and copying of homework assignments, term papers, theses or manuscripts. (2) 

Allowing or facilitating copying, or writing a report or taking examination for someone 

else. (3) Using unauthorized material, copying, collaborating when not authorized, 

and purchasing or borrowing papers or material from various sources. (4) Fabricating 

(making up) or falsifying (manipulating) data and reporting them in thesis and 

publications. (5)Creating sources, or citations that do not exist (6) Altering previously 

evaluated and re-submitting the work for re-evaluation (7) Signing another student’s 

name on an assignment, report, research paper, thesis or attendance sheet.  

(c) Conflict of Interest: A clash of personal or private interests with professional activities 

can lead to a potential conflict of interest, in diverse activities such as teaching, 

research, publication, working on committees, research funding and consultancy. It is 

necessary to protect actual professional independence, objectivity and commitment, 

and also to avoid an appearance of any impropriety arising from conflicts of interest. 

Conflict of interest is not restricted to personal financial gain; it extends to a large 

gamut of professional academic activities including peer reviewing, serving on various 
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committees, which may, for example, oversee funding or give recognition, as well as 

influencing public policy. To promote transparency and enhance credibility, potential 

conflicts of interests must be disclosed in writing to appropriate authorities, so that a 

considered decision can be made on a case-by-case basis. Some additional 

information is available also in the section below dealing with resources.  

 

[C]. Anti-Ragging  

 

The Institution has a coherent and an effective anti-ragging policy in place which is based on the ‘UGC 

Regulation on Curbing the Menace of Ragging in Higher Educational Institutions, 2009 (hereinafter 

referred to as the ‘UGC Regulations’). The UGC Regulations have been framed in view of the 

directions issued by the Hon’ble Supreme Court of India to prevent and prohibit ragging in all Indian 

Educational Institutions and Colleges. The said UGC Regulations shall apply mutatis mutandis to the 

Institution. 

Ragging constitutes one or more of the following acts:  

i) Any conduct by any student or students whether by words spoken or written or by an act 

which has the effect of teasing, treating or handling with rudeness any student;  

ii) Indulging in rowdy or undisciplined activities by any student or students which causes or is 

likely to cause annoyance, hardship, physical or psychological harm or to raise fear or 

apprehension thereof in any other student;  

iii) Asking any student to do any act which such student will not in the ordinary course do and 

which has the effect of causing or generating a sense of shame, or torment or embarrassment 

so as to adversely affect the physique or psyche of such a student;  

iv) Any act by a senior student that prevents, disrupts or disturbs the regular academic activity 

of any student;  

v) Exploiting the services of a student for completing the academic tasks assigned to an 

individual or a group of students;  

vi) Any act of financial extortion or forceful expenditure burden put on a student by other 

students;  

vii) Any act of physical abuse including all variants of it: sexual abuse, stripping, forcing obscene 

and lewd acts, gestures, causing bodily harm or any other danger to health or person;  
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viii) Any act or abuse by spoken words, emails, post, public insults which would also include 

deriving perverted pleasure, vicarious or sadistic thrill from actively or passively participating 

in the discomfiture to any other student;  

ix) Any act that affects the mental health and self-confidence of any other student with or 

without an intent to derive a sadistic pleasure or showing off power, authority or superiority 

by a student over any other student. 

Anti-Ragging Committee: The Anti-Ragging Committee shall examine all complaints of anti-ragging 

and come out with recommendation based on the nature of the incident.  

Anti-Ragging Squad: To render assistance to students, an Anti-Ragging Squad, which is a smaller 

body, has also been constituted consisting of various members of the campus community. The said 

Squad shall keep a vigil on ragging incidents taking place in the community and undertake patrolling 

functions. Students may note that the Squad is active and alert at all times and are empowered to 

inspect places of potential ragging, and also make surprise raids in hostels and other hotspots in the 

College. The Squad can also investigate incidents of ragging and make recommendations to the Anti-

Ragging Committee and shall work under the guidance of the Anti-Ragging Committee.  

A student found guilty by the committee will attract one or more of the following punishments, as 

imposed by the Anti-Ragging Committee:  

i) Suspension from attending classes and academic privileges.  

ii) Withholding/ withdrawing scholarship/ fellowship and other benefits.  

iii) Debarring from appearing in any test/ examination or other evaluation process.  

iv) Withholding results.  

v) Debarring from undertaking any collaborative work or attending national or international 

conferences/symposia/meeting to present his/her research work.  

vi) Suspension/ expulsion from the hostels and mess.  

vii) Cancellation of admission.  

viii) Expulsion from the institution and consequent debarring from admission to any other 

institution for a specified period. i) In cases where the persons committing or abetting the act 

of ragging are not identified, the institute shall resort to collective punishment.  

ix) If need be, in view of the intensity of the act of ragging committed, a First Information Report 

(FIR) shall be filed by the Institute with the local police authorities. The Anti-Ragging 

Committee of the Institute shall take appropriate decision, including imposition of 
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punishment, depending on the facts and circumstances of each incident of ragging and nature 

and gravity of the incident of ragging.  

 

[D]. Gender Discrimination and Allied Harassment:  

 

The Institution’s stand on prevention and prohibition of sexual harassment at workplace shall apply 

mutatis mutandis to the students of the Institute which can be accessed and reviewed by the 

students as per the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013. Students should note that sexual misconduct or harassment encompasses a 

range of conduct, including but not limited to sexual assault, unwanted touching or persistent 

unwelcome comments, e-mails, or pictures of an insulting or degrading sexual nature, which may 

constitute harassment, which shall depend of the circumstances of each case.  

--- **** ---  
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CODE OF CONDUCT FOR THE PRINCIPAL 

The chair of the Principal of a college has got multifaceted roles to play and to shoulder multilateral 

responsibilities having characteristics of a patron, custodian, supervisor, administrator, adjudicator, 

protector, and inspirer and so on. As the Academic and Administrative Head of the Institution the 

Principal remains liable to follow certain codes of ethics in his conduct as proclaimed by the University 

Grants Commission (UGC) in tandem with the guidelines framed by the Ministry of Human Resource 

Development (MHRD) and the set of prescripts enforced by the Government of Maharashtra as in 

the Maharashtra Service Rules (MSR). These codes of conduct are applicable, in general, for the 

College Teachers as well as for the Administrator of any organization. Specifics of the salient and 

significant codes applicable in the conduct of Principal, as perceived and enforced by LMC College of 

Social Work, Jalgaon, are jotted underneath:  

1. To uphold and upkeep the ethos of inclusiveness in terms of imparting education in 

the institution.  

2. To protect the collective interest of different sections of the institution so that each 

and all can perform freely and give their highest for the institution building.  

3. To institute, nourish and enforce meting equal treatment to all the stakeholders in the 

College so that there remains no scope of any discriminatory and disparate practice at 

any level within the stretch of the College.  

4. To uphold and maintain the essence of social justice for all the stakeholders 

irrespective of their caste, creed, race, sex, or religious identity as within the 

framework of Indian Constitution.  

5. To create and maintain an unbiased gender-free atmosphere within the periphery of 

the College so that all the stakeholders enjoy equal opportunities.  

6. To generate and maintain required alertness among all the stakeholder of the College 

so that the chances of incidents of sexual harassment get ever minimized and 

ultimately eradicated. (The Sexual Harassment of Women at Workplace: Prevention, 

Prohibition and Redressal Act, 2013 will provide the redressal measures of issues 

related to sexual harassment within the boundary of college campus.)  

7. To initiate and propagate the spirit of welfare within all the sections of human 

resources attached directly or indirectly with the College and hence to build mutual 

confidence amongst them.  
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8. To maintain and promote academic activities in the College in all possible avenues 

already explored and thus encourage exploration of newer avenues for further 

academic pursuit.  

9. To create an environment conducive for research oriented academic parleys and thus 

promote research activities in the institution to add further to the knowledge pool.  

10. To uphold upkeep and enforce discipline in the behavioural manifestation of all the 

stakeholders of the institution and thus maintain campus-serenity required for 

academics.  

11. To promote and maintain the practice of extra-curricular activities amongst the 

students and other human resources of the institution and thus adds to the societal 

dynamism simile to essence-of-life.  

12. To endeavour for the upkeep of tranquillity of the region surrounding the College so 

that academic practices comes to gradual prevalence and only prevail, eventually.  

13. To promote and maintain harmonious relationships of the College with the adjoining 

society in order to ensure spontaneous flourish and prosperity of all the students of 

the institution.  

14. To endeavour and strive for maintaining vibrancy of attitudes of all the stakeholders 

of the institution and thus to nourish & enhance their capabilities.  

 

As the academic head of the institution, the Principal should ensure the existence of an academic 

environment within the College and should endeavour for its enrichment by encouraging research 

activities. Thus, the Principal should put best efforts to bring in adequate infrastructural and financial 

support for the College. The Principal should encourage the faculty members of the Institution to 

take up research projects, publish research papers, arrange for regular seminars and participate in 

conference/symposium/workshop/seminars. .  

--- **** --- 
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CODE OF CONDUCT FOR GOVERNING BODY 

The governing body of the college is responsible for ensuring the effective management of the 

institution and for planning its future development.  

a) The governing body should act to approve the mission and strategic vision of the institution, 

long-term academic plans and ensure that these meet the interests of stakeholders, including 

students, local communities, Government and others representing public interests.  

b) The body is formed to monitor institutional performance and quality assurance arrangements 

which should be, where possible and appropriate, benchmarked against other institutions.  

c) Governing bodies ensure compliance with the statutes, ordinances and provisions regulating 

their institution, including regulations by statutory bodies, such as UGC, as well as regulations 

laid out by the State government and affiliating university.  

d) The governing body should ensure that non-discriminatory systems are in place to provide 

equality of opportunity for staff members and students.  

e) The governing body should actively monitor that the Institution implements the requirements 

of State and National Governments for reservations of seats and staff positions and provide 

required support to minority groups.  

f) The general principle of transparency of the governing body applies that students and staff of 

the institution should have appropriate access to information about the proceedings of the 

Governing body. All sorts of agendas of meetings, draft minutes (if cleared by the chair) and 

the signed minutes of governing body meetings together with the papers considered at 

meetings should generally be available for inspection by staff and students. There may, 

however, be matters covered in standing orders where it is necessary to observe 

confidentiality. Such matters are likely to concern individuals or have commercial sensitivity.  

--- **** --- 
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CODE OF CONDUCT FOR TEACHERS 

Being the cadres of Maharashtra Education Service, the teachers of this College should follow the 

code of conduct laid down in Maharashtra Government Service Rules. 

But they are also subject to the guidelines provided by UGC for college teachers. As per UGC 

guidelines whoever adopts teaching as a profession assumes the obligation to conduct 

himself/herself in accordance with the ideals of the profession. A teacher is constantly under the 

scrutiny of his students and the society at large. Therefore, every teacher should see that there is 

no incompatibility between his precepts and practice. The national ideals of education must be 

his/her own ideals. 

The basic ethical values underlying the code are care, trust, integrity and respect; embodying those 

aspects relevant to the teacher, who is entrusted with social responsibility. A definitive code for this 

Institution encompasses the following: 

 [A]. Professional Values  

i) Be concerned and committed to the interests of the students as the foremost aim of the 

teaching profession is to educate. This attitude should be directed towards the specific needs 

of each student. He should be conscientious and dedicated and if necessary, should help the 

students beyond class hours without accepting any remuneration.  

ii) (ii) He shall not prevent any student from expressing his viewpoint although it may differ from 

that of his own. On the contrary, the student should be encouraged. Among other things, a 

teacher should accept constructive criticism.  

iii) (iii) He should try to develop an educational environment. Equal treatment should be meted 

out to all students irrespective of caste, creed, religion, gender or socio-economic status. 

There should not be any partiality or vindictive attitude towards any of them.  

iv) (iv) His aim should be to inspire students to generate more interest and develop a sense of 

inquiry in the pursuit of knowledge.  

v) (v) The teacher should instil a scientific and democratic outlook among his students, making 

them community oriented, patriotic and broad minded. This is a part of his social 

responsibility.  
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vi) (vi) Above all a teacher should conform to the ethos of his profession and act in a dignified 

manner. He should keep in mind that society has entrusted him with their children.  

 

[B]. Professional Development and Practices  

i) It may be conceded that learning has no end. It is imperative that a teacher continuously 

updates himself in his field and other related ones in order to upgrade himself and the student 

community. He must also acquaint himself with recent methodologies and other applications.  

ii) A teacher must, alongside teaching, pursue research as innovation contributes to the 

continuous progress and development of a subject. He should involve himself in seminars and 

Workshops where there is interchange of academic topics. A career long professional 

development is therefore a necessity.  

iii) Developing new teaching strategies and curriculum as well as planning for an upgraded 

academic system should be an integral part of his professional duties.  

iv) The teacher will have to carry out the Institution’s educational responsibilities such as 

conducting admissions, college seminars and so on. He should also be participating in extra-

curricular activities of the College as in sports, extension activities and cultural programmes. 

This will generate a holistic development and a congenial relationship with the students.  

[C]. Professional Integrity  

(i) Teachers must maintain ethical behaviour in professional practice by accurately 

representing certifications, licenses and other qualifications.  

(ii) Honesty should not be compromised in research. Plagiarism is an evil that cannot be 

accepted at any cost. The aim should be to improve quality of research.  

(iii) There should be no conflict between professional work and private practice. Private 

tuitions should be avoided as they negatively impact upon the quality of college teaching.  

(iv) The teacher must respect the confidentiality of all information regarding exam affairs as 

well as matters dealing with colleagues and students unless legally or legitimately 

demanded.  
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[D]. Professional Collaboration  

(i) Teachers should be respectful and cooperative towards their colleagues, assisting 

them and sharing the responsibilities in a collaborative manner  

(ii) Teachers should refrain from lodging unsubstantiated allegations against their 

colleagues in order to satisfy vested interests.  

(iii) Teachers should discharge their responsibilities in accordance with the established 

rules outlined by the higher authorities and adhere to the conditions of contract.  

(iv) Teachers should refrain from responding to unnecessary political motivations as 

these ruin the sanctity and smooth progress of an educational institution. This is 

more so as the Institution is located in a vulnerable border area.  

(v) Teachers should accord the same respect and treatment to the non-teaching staff 

as they do to their fellow teachers. The Institution should hold joint meetings 

before upholding any decision regarding the College  

(vi) There should be regular interactions with the guardians of the students as this is 

necessary for the improvement of the students and the Institution.  

(vii) Despite the commuting distance, the teachers should refrain from taking 

unnecessary leave and maintain regularity for smooth functioning of the college.  

--- **** --- 
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CODE OF CONDUCT FOR SUPPORT STAFF 

Being the employees of the Government of West Bengal, all the support staff of this College should 

follow the code of conduct stipulated by the State Government. The College has put forward its code 

of ethics for the support staff along the following lines.  

Professional Conduct  

(i) The support staff should acquaint themselves with the College policies and adhere 

to them to their best ability.  

(ii) Each of them should perform the duties he has been assigned sincerely and 

diligently as well as with accountability.  

(iii) They should avail of leave with prior intimation to the extent possible. In case of 

sudden contingencies, information on their absence should be promptly 

forwarded to the College Authority.  

(iv) The support staff should not, on any account, undertake any other job within the 

stipulated office hours. Neither shall he engage himself in any trade or business 

within college premises.  

(v) They should not hamper the functioning of the college by engaging themselves in 

political or antisecular activities.  

(vi) They should not engage in remarks or behaviour that might be considered 

disrespectful to their non-teaching colleagues, teaching staff or students.  

 

Workplace Conduct  

(i) They should be punctual as their prior presence is required daily for the 

commencement and smooth functioning of college activities.  

(ii) They should also be responsible for the proper use and maintenance of college 

equipments and furniture.  

(iii) No support staff should be under the influence of drugs or alcohol during office 

hours.  
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(iv) The support staff often has access to confidential information regarding 

examination matters and other matters relating to other staff, through official 

records. It is expected that they respect the confidentiality of such matters.  

(v) They should perform their duties with honesty and integrity. There should be no 

falsification of official documents entrusted to them.  

(vi) The support staff should show no discrimination on basis of gender, caste or 

religion.  

 

Professional Relationship  

(i) Interactions between support staff and students are frequent as for example 

during counselling, admissions, disbursement of financial aid, examinations and 

so on. On a regular basis the students come into contact with support staff in 

libraries, science laboratories and computer laboratories. It is expected that they 

behave in a helpful, friendly and patient manner towards the students.  

(ii) The support staff should give due respect to the decisions made by the college 

authorities. Any matter of contention should be settled amicably and not through 

antagonistic behaviour, as the progress of an institution depends upon mutual 

goodwill and trust.  

(iii) The non-teaching staff should consider the teaching staff as their colleagues and 

not as separate entities. It is the shared functioning that will generate a 

harmonious environment.  

(iv) The Support Staff are the first to come into contact with the guardians of students 

as during examinations. They must keep in mind the fact that their behaviour will 

be considered to reflect that of the institution. They should thus interact patiently 

and politely.  

--- **** --- 

 



 
 
 
 
 
 
 
 

 
 

  

 

Action Plan 
 

 Introduce pupils to the concept of gender equity;  
 Perform various activities to raise gender awareness among students;  
 Conduct activities to enrich students' views and mindset 

Our constitution's primary premise is equity. As an academic institution, we value, 
encourage, and incorporate such equity into our daily operations. Our college is known for 
providing equal opportunity to everybody in numerous ways. By practice, we have a strong 
focus on gender equity. Our organization has implemented a number of policies and created a 
number of programs to promote gender equity. Gender equity is demonstrated at our institute 
through the organization of numerous programs involving male and female students as well 
as teachers. 
Boys and girls are offered equal participation and opportunities in sport, cultural and N.S.S 
units. Our institute has held a number of programs with this goal in mind, some of which are 
listed below. 
The program's title/activities 

• On Women's Day, a presentation on the development of women's entrepreneurship 
• NSS with Girl Volunteers In-Charge 
• Organize self-defense training program for girls. 
• There will be an open discourse on the issue of women's reservations. 
• A lecture and open debate on women's rights and laws was organized. 
• In the Share Market, give a talk to girls and boys on career opportunities. 
• Dowry issue lecture and counseling 
• Discussion among students about domestic violence 
• An Open Discussion on Sexual Harassment in the Workplace 
• Organized lecture and open debate about cybercrime and prevention strategies, with a focus 
on women     who have been victims. 
These activities were carried out with the assistance of our institutions' NCC, NSS, Cultural, 
and W.D.C departments. These efforts aided our pupils in achieving gender parity. 

 



 

 

 

COURSES TAUGHT TO 
INCULCATE  

 
HUMAN VALUES  

AND 
 PROFESSIONAL ETHICS 

AMONG STUDENT  

 

 

 

 

 



 

 

 
SR. NO. 

 NAME OF THE 
CLASS 

SUBJECT 
CODE 

TITLE  

1 BSW-I BSW IC-I SOCIOLOGY AND INDIAN 
SOCIAL PROBLEM 

2 BSW-I BSW GEC-I VALUE 
EDUCATION  

3 BSW-II BSW IC-3 INTRODUCTION 
TO INDIAN 
CONSTITUION  

4 BSW-II BSW CC-8 HUMAN RIGHTS 
AND SOCIAL 
JUSTICE  

5 BSW-III BSW 

IC 5 

SOCIAL 
LEGISLATION IN 
INDIA  

6 BSW-III BSW 

GEC-5 

LIFE SKILL 
EDUCATION  

7 BSW-III BSW 

GEC-6 

WOMEN STUDIES  

8 MSW-I IC- MSW -114 INTRODUCTION OF 
SOCIOLOGY AND 
SOCIAL PROBLEMS 
IN INDIA 

9 MSW-I MSW-HRM-2 LABOUR 
LEGISLATION IN 
INDIA 

10 MSW-II CC MSW-231 SOCIAL 
LEGISLATION IN 
INDIA 

11 MSW-II SEC MSW -243 CORPORATE 
SOCIAL 
RESPONSIBILIT 



 

 

12 MSW-II MSW-HRM-6 LABOUR 
ECONOMICS AND 
INDIAN LABOUR 
PROBLEMS 

 

 

 

 

 

 

 
 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 



Nature CLUB _ 

Report – 2022-23 

COMMITTEE 

A.No. name position 

1 Kishore P. Bhole  coordinator 

2 Prof. Dr. Kalpana d. Bharambe  Member 

3 Prof. Dr. Jugal P. Ghuge  Member 

 

 Dhanaji Nana Chaudhari Vidya Prabodhini Sanchlit Loksevak Madhukarrao 

Chaudhari Social Work College Jalgaon B. S. _ W. _ In accordance with the 

ecology subject of the first year students , apart from the philosophical subject, the 

environment is studied on a day -by-day basis to get to know the environment 

closely . The purpose is to know about this . Also, the visit is organized as follows .  

  

Nature Club Wandering - 

 18th in accordance with the fieldwork subject of Nature Club From January 

2022 to 24th January 2023, situated in the foothills of Satpura mountain, about 85 

km from Jalgaon city. Pal " Environment Science during Rural Special Winter 

Camp at Ta Raver , District Jalgaon ( Nature Club Camp ) The first year of the 

college was organized here . Social Work Students of Environmental Science 

participated. Lectures based on various topics were organized at this place . Also 

go to Shiv Cave, Gadgam where there is tribal society . What are the difficulties 

faced by the tribal people in their daily life ? ? Do they get the benefit of schemes 

from the government ? Information on various topics like their routine , lifestyle , 



health , traditional culture, festivals , educational status was learned . The houses of 

the tribal people are houses with sloping roofs covered with thatch of bamboo or 

kudachi trees . The tribal people do not have employment for their daily life, they 

do whatever work they can get, they keep chickens , goats , cows at home, they go 

to the forest and collect herbs , gum , honey , moha flowers , firewood , wild fruits 

, tubers and earn their livelihood along with their children and wives. Firewood is 

brought from the forest for self-cultivation and sold , good big trees are slaughtered 

to make household goods, alternatively the forest is being destroyed . , e.g. _ A 

number of plants such as Bamboo , Teak , Beheda , Bijasan , Acacia , Nilgiri , 

Devkapus , Jambhul , Tamarind , Pimpli , Acacia , Bhokar , Cactus , Chambhari , 

Deodar , Loha , Pokhari grass , Niragudi were closely observed and learned about 

their uses . .   

 At Satpuda Vikas Mandal in Pal Yethil area, the project of making string, 

saree, ornaments from banana trunk was seen . Vermicompost project and their use 

for agriculture . 

 College Principal Dr. Under the guidance of Rakesh Chaudhari Prof. Dr. 

Sunita Chaudhari , Prof. Dr. Kalpana Bharambe , Prof. Dr. Bharti Gaikwad , Prof. 

Dr. Jugal Ghuge , Prof. Kishore Bhole , Prof. Dr. Yogesh Mahajan , Prof. Dr. 

Nilesh Chaudhari , as well as non-teaching staff Shri . Rajkumar Pawar , Chetan 

Narakhrede Students also participated and got support .            

 Apart from this, programs like mural competition exhibition , photography 

competition exhibition , tree planting , cleanliness drive were organized .   

    1) Poster Competition Exhibition - 

 Towards Nature Club Amrit Mahotsav of Freedom and A poster competition 

exhibition was held on social issues such as Swachhta Abhiyan . The students of 

BSW and MSW classes participated in the competition. The program was 



inaugurated by Principal Dr. Rakesh Choudhary made an introduction Prof. done 

by Kishore Bhole .  

2) Shearing Project Exhibition Competition - 

  By Nature Club Katran Project Exhibition Competition Organized The said 

Katran Project Exhibition Competition has been conducted under the theme “ 

Environmental Science , Research , Current Affairs ” . 

3) Plantation of trees – 

  Students have planted two trees each in their locality through nature club, in 

which many medicinal plants trees and vines have been planted besides tamarind, 

mango, pimpal, wad, umber, teak. 

4) Cleanliness Mission – 

 The students cleaned their own area, house, road, hospital and public area 

through nature club. 

        

         

 

 

Prof Kishore P Bhole 

   Coordinator 
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Nature Club Report – 2021-22 

 

Committee 

A.No. name position 

1 Kishore P. bhole  coordinator 

2 Prof. Dr. Kalpana d. Bharambe  Member 

3 Prof. Dr. Jugal P. Ghuge  Member 

 

 

 Dhanaji Nana Chaudhari Vidya Prabodhini Sanchlit Loksevak Madhukarrao 

Chaudhari Social Work College Jalgaon B. S. _ W. _ In accordance with the 

ecology subject of the first year students , apart from the philosophical subject, the 

environment is studied on a day -by-day basis to get to know the environment 

closely. The purpose is to know about this. Also the visit is organized as follows. 

AIDS Awareness - 

On the occasion of AIDS week. On December 1, 2021 , a public awareness rally 

was organized at District General Hospital, Jalgaon, with information on how 

AIDS spreads , symptoms , treatment plans and care to be taken. 

Nature Club Wandering - 



 Nature Club fieldwork subject, during the rural special winter camp at "Pal" 

ta Raver, district Jalgaon , which is situated in the foothills of Satpura mountain, 

about 85 km from Jalgaon city, from 5th March 2022 to 11th March 2022 . ) 

organized here the first year of the college B.S.W. Students of Environmental 

Science participated. We went to the place where there is a tribal community and 

tried to create awareness by organizing road plays , postural exhibitions , rallies on 

tree felling based on health and social issues and translating it into their local 

language. What are the difficulties faced by tribal people in their daily life ? Do 

they get the benefit of schemes from the government ? Information on various 

subjects like their routine , lifestyle , health , traditional culture, festivals , 

educational status was learned from the above question, it can be seen that the 

daily routine of these tribal people starts from sunrise to sunset . Children are not 

sent to regular schooling or education due to facilities and are forced to do 

domestic and subsistence work. The houses of the tribal people are thatched roofed 

houses made of bamboo or kudachi thatch . The tribal people do not have 

employment for their daily life, they do whatever work they can get, they keep 

chickens , goats , cows at home, they go to the forest and collect herbs , gum , 

honey , moha flowers , firewood , wild fruits , tubers and earn their livelihood 

along with their children and wives. Firewood is brought from the forest for self-

cultivation and sold , good big trees are slaughtered to make household goods, 

alternatively the forest is being destroyed . , e.g. A number of plants such as 

bamboo , teak , beheda , bijasan , acacia , nilgiri , devkapus , jambhul , tamarind , 

pimpli , acacia , bhokar, cactus, chambhari, deodar , loha , pokri grass , niragudi 

were closely observed and learned about their uses . . 

 , saree , ornaments from banana trunks at Satpuda Vikas Mandal in Pal 

Yethil area Earthworm composting project - By leaving earthworms in a mixture 

of waste and sewage, they produce complete fertilizer in 40-50 days and use them 



for agriculture Science Department saw this project Here we saw the project of 

making oil from Nilgiri , Setracin plants. 

 College Principal Dr. Under the guidance of Rakesh Chaudhari Prof. Dr. 

Sunita Chaudhari , Prof. Dr. Kalpana Bharambe , Prof. Dr. Bharti Gaekwad , Prof. 

Dr. Nitin Badgujar , Prof. Kishore Bhole, Prof. Dr. Yogesh Mahajan , Prof. Dr. 

Nilesh Chaudhari , Prof. Dr. Deepak Mahajan as well as non-teaching staff Shri. 

Rajkumar Pawar , Mr. Yogesh Mahajan as well as the students participated got 

support. 

 Apart from this, programs like mural competition exhibition , photography 

competition exhibition , tree plantation , cleanliness drive were organized. 

    1) Poster Competition Exhibition - 

 Nature Club organized a poster competition exhibition on social issues such 

as Amrit Mahotsav of Freedom and Swachhta Abhiyan . Students of BSW and 

MSW classes participated in the competition. The program was inaugurated by 

Principal Dr. Rakesh Chaudhari made an introduction Prof. Done by Kishore 

Bhole. 

2) Shearing Project Exhibition Competition - 

  Nature Club Organized Shearing Project Exhibition Competition The said 

Shearing Project Exhibition Competition has been conducted under the theme “ 

Environmental Science , Research , Current Affairs ” . 

3) Plantation of trees – 

  Students have planted two trees each in their locality through nature club, in 

which many medicinal plants trees and vines have been planted besides tamarind, 

mango, pimpal, wad, umber, teak. 

4) Cleanliness Mission – 

 The students cleaned their locality, house, road, hospital through nature club. 

       Prof Kishore P Bhole 



 

 

Nature Club 

2020-21 

A.No. name position 

1 Kishore P. bhole  coordinator 

2 Prof. Dr. Kalpana d. Bharambe  Member 

3 Prof. Dr. Jugal P. Ghuge  Member 

 

 

  Dhanaji Nana Choudhary Vidya Prabodhini organized Public 

Sevak Madhukarrao Choudhary Social Work College Jalgaon under the 

Nature Club of Jalgaon as the students are not admitted to the college 

due to the crisis of Corona conducted an initiative to plant a tree on the 

date of birth of BSW first year students. 

 Also, some students participated by drawing posters on the topic of 

Corona Epidemic. 

 



ature Club 

(01 July 2019 – 31 June 2020) 

NATURE CLUB 

 

COMMITTEE 

 

Sr. 

No. 

Name  

1 Mr. Kishor P. Bhole Co- ordinator 

2 DR. Kalpana D. Bharambe Member 

3 Mr. Gugal P. Ghuge Member 

 

Activities - 

 Posthar – To create public awareness on various social / environmental issues in 

rural areas, urban areas, schools, bus stations, public places under field work. 

 Paper Clippings – Clippings collected from magazines, newspapers, internet on 

various topics like social, educational, political, geographical, scientific, natural, 

cultural, accident, career related. 

 Photography – Photographing selected moments with a mobile phone or camera . 



 Documentary competition – presented short films based on social issues . 

 Model competition :- A model was prepared and presented according to the 

environmental topic . 

 A discussion presentation was made on many burning issues like social, political, 

environmental, educational, legal, women, health. 

 Nature tours are organized through Nature Club. Also, street plays, postural 

exhibitions are organized in public places to create environmental awareness. 

 Tree Planting Program :- In this, the students themselves planted trees in 

their respective villages and on the occasion, photographs were taken and 

submitted to the college. 

 

                

 

 

 

 

 

 

 

 

 

 

 

 



Nature Club 

(01 July 2020 – 30 June 2021) 

NATURE CLUB 

 

COMMITTEE 

 

Sr. 

No. 

Name  

1 Mr. Kishor P. Bhole Co- ordinator 

2 DR. Kalpana D. Bharambe Member 

3 Mr. Gugal P. Ghuge Member 

 

Activities - 

 POSHTAR – To create public awareness on various social / environmental issues 

in rural areas, urban areas, schools, bus stations, public places under field work. 

 Paper Clippings – Clippings collected from magazines, newspapers, internet on 

various topics like social, educational, political, geographical, scientific, natural, 

cultural, accident, career related. 



 Tree Planting Program :- In this, the students themselves planted trees in 

their respective villages and took a photograph of it and submitted it to 

the online university. 

 

 

 

 

 

 

 











धनाजी नाना चौधरी विद्या प्रबोधधनी लोकसेिक मधुकरराि चौधरी
समाजकायय महाविद्यालय जळगाि.

िगय :-बी एस डब्ल्यू प्रथम िर्य
पयायिरण अभ्यास
विर्य:- िकृ्षारोपण

संकलन
नाि :-सुर्मा ननबंा भालेराि

रोल नंबर:- 5.                  Student id:-2499766

समन्िय.                  प्रभारी प्राचायय
प्रा. ककशोर पी भोळे प्राध्यापक यशिंत महाजन



झाडाचे नाि:- वपपंळ

ठिकाण:- दोनगाि पररसर



उपयोग:-

1)श्िासाच्या त्रासािर गणुकारी:-
बऱ्याच जणांना श्िासाचा अथिा दम्याचा त्रास असतो. त्यासािी तुम्ही
वपपंळाच्या सुक्या फळांचा उपयोग करून घेऊ शकता. वपपंळाची सुकी फळं
तुम्ही िाटून घ्या आणण साधारण 2-3 गॅ्रम या प्रमाणात 14 ठदिस पाण्यातून
सकाळ - संध्याकाळ तुम्ही घ्या. यामुळे श्िासाचा आजार आणण
खोकलादेखील ननघून जातो.



2)दातांसािी:-

वपपंळाची साल पाण्यात उकळून घेऊन त्याची चूळ भर्यास,  दातांचे आजार बरे
होतात. तसंच वपपंळाची ताजी िले घेऊन रोज तुम्ही त्याने दात घासले तर दात
मजबूत होतात. तसंच दातदखुी बंद होते. तसंच ठहरडयांची सूज आणण तोंडातून
येणारी दगुंधीदेखील ननघून जाते. याशशिाय तुम्ही वपपंळाची साल, कत्था आणण 2 

गॅ्रम काळी शमरी एकत्र करून िाटून घ्या आणण याची पािडर तमु्ही रोज दाताला
लािलीत तर तुम्हाला दातांच्या सिय समसयांपासून सुटका शमळेल. 



3)तापािर गणुकारी:-

तापािर और्ध म्हणून वपपंळाचा खूपच फायदा होतो. त्यासािी तुम्ही 10-20 

वपपंळाची पानं घेऊन पाण्यात उकळिा. हा काढा तयार झा्यानंतर तो प्या. 
याचं सेिन के्याने तुमचा ताप उतरण्यास सुरूिात होते. वपपंळ हा थंडािा
देत अस्यामुळे तुमचा ताप लिकर ननघून जातो.



4)टायफॉईड:-

टायफॉईड हा नक्कीच गंभीर ताप आहे. यािरील उपाय म्हणून तुम्ही
वपपंळाच्या सालीचा उपयोग करू शकता. त्यासािी तुम्ही वपपंळाच्या
सालीचं चूणय करून घ्या. सकाळी आणण संध्याकाळी अशा दोन िेळी
तुम्ही मधासह हे चाटण खा. यामुळे तुमचा टायफॉईड ननघून जायला
मदत होते



5)क्षयरोग:-

क्षयरोग हादेखील एक गंभीर आजार आहे. िेळेिर लक्ष देणं गरजेचं आहे. 

मुळात हा आजार झा्यानंतर तुम्ही घाबरून जायची अजजबात गरज
नाही. यािर अनेक उपाय आहेत. त्यापैकी एक म्हणजे वपपंळाचं मूळ. 

याचं रोज सेिन के्यास, क्षयरोगाच्या रूगणांना त्याचा फायदा होतो. 
क्षयरोग बरा होण्यासािी तुम्ही याचा िाप.र करू शकता



6)पोटदखुी:-

पोटदखुी ही समसया प्रत्येकाला कधी ना कधी होतच असते. त्यासािी
तुमच्याकडे वपपंळ हा सोपा उपाय आहे. वपपंळाची पानं घेऊन तुम्ही त्याचा
काढा तयार करा. हा काढा वपऊन तुमचं पोट साफ होतं आणण तुमची
बद्धकोष्ितेची समसयादेखील दरू होते. तसंच नुसती वपपंळाची पानं खा्ली
तरीही तुमची पोटदखुी बंद होते. वपपंळाची काही पानं िाटून तुम्ही त्यामध्ये
गूळ शमक्स करा आणण याच्या गोळ्या करा. हे ठदिसातून तुम्ही 3-4 िळेा
खा्लं तर बद्धकोष्िासारखा आजार पळून जातो. तसंच बद्धकोष्ितेचा त्रास
तुम्हाला जर खूप आधीपासून असेल तर तुम्ही ननयशमत वपपंळाची 5-10 फळं
खायला हिीत.



SAVE TREE

SAVE LIFE



धनाजी नाना चौधरी विद्या प्रबोधधनी सचंलितिोकसेिक
मधुकरराि चौधरी समाजकायय महाविद्यािय जळगाि.

पयायिरण अभ्यास
िगय:- बीएसडब्ल्यू प्रथम िर्य

.                            विर्य :-िकृ्षारोपण
सकंिन

नाि:- दीपक कांतीिाि चौधरी.        

रोि नंबर:-8.                           Student id:-2480475

समन्िय.                            प्रभारी प्राचायय
प्रा. ककशोर पी भोळे प्रा. यशिंत महाजन



और्धी महत्त्ि:-
कडुल िंबाचा वकृ्ष सगळ्या दृष्टीने औषधी आहे.याची

पाने, काड्या वाटून, त्याचा रस उन्हाळात प्रशान केल्ययाने उन्हाचा
त्रास होत नाही. काही  ोक हा पे ाभर रस रोज पपतात. त्यामुळे
 ठ्ठपणा कमी होतो; सडसडीत माणसे सडसडीतच राहतात. 

कडुल िंबाच्या काडीने दात घासल्ययाने दात ककडत नाहीत. दाताना
बळकटी येते. तसेच मुळव्याध व पोटाती कृमीिंवर उपयोगी आहे. 

झाडाचे नाि:-कडुल िंब

ठिकाण:-ममरुाबाद पररसर



रस काढून, त्याचा वापर ते काढण्यासाठ 
के ा जातो. त्या ते ाचा उपयोग सािंधेद ुी
कमी होण्यासाठ करतात. मधुमेह या रोगा
मध्ये नीम अततशय ऊपयुक्त आहे.यकु्रत
पवकारािंमधे नीम त्याच्या कडू रसाने काम
करते. रोज अधाा कप नीम रस प्यायल्ययाने
मधुमेह तनयिंत्रत्रत करता येतो.



कडुल िंबाचा वकृ्ष सगळ्या दृष्टीने औषधी आहे.याची पान,े काड्या
वाटून, त्याचा रस उन्हाळात प्रशान केल्ययाने उन्हाचा त्रास होत नाही. 
बुद्धी तल्य  होते. कडुल िंबाच्या काडीने दात घासल्ययाने दात ककडत
नाहीत. दाताना बळकटी येते. तसेच मुल्यव्याधी पोटाती कृमीवर
कडूल िंबाची पाने धान्यात घातल्ययाने धान्या ा कीड ककिं वा अळी
 ागत नाही. साबण, सौंदया प्रसाधने यात तसेच दिंतमिंजन,पेस्ट
यामध्ये पण कडूल िंबाचा वापर करतात.





















धनाजी नाना चौधरी विद्या प्रबोधधनी लोकसेिक मधुकरराि
चौधरी महाविद्यालय जळगाि.

िगग बीएसडब्ल्यू प्रथम िर्ग
पयागिरण अभ्यास

विर्य :- poster presentation
सकंलन

नाि सरु्मा ननबंा भालेराि
रोल नंबर:- 5.           Student id:-2499766

समन्िय.                प्रभारी प्राचायग
प्रा. ककशोर पी भोळे.   प्रा. यशिंत महाजन



कोरोना:-



पया[वरणशाèğ ( Nature Club )  
अहवाल – 2022-23 

COMMITTEE 

अ.Đ. नाव पद 

1 ͩकशोर पी. भोळे समÛवयक 

2 Ĥा. डॉ. कãपना डी. भारंबे सदèय 

3 Ĥा. डॉ. जगुल पी. घगेु सदèय 

 
 धनाजी नाना चौधरȣ ͪवɮयाĤबोͬधनी सचंͧलत, लोकसेवक मधुकरराव चौधरȣ 
समाजकाय[ महाͪवɮयालय जळगांव येथील बी. एस.  डÞãय.ु  Ĥथम वषा[Íया 
ͪवɮयाØयाɍची पया[वरणशाèğ ͪवषयाला अनुसǽन ताि×वक ͪवषयाåयǓतरȣÈत 
पया[वरणशाèğ ¢ेğकाय[  अतंग[त पया[वरणाची जवळुन ओळख होणेसाठȤ Ǒदनͪवषेश, 
èथǓनक परȣसराचा अभयास केला जातो, Ǒदनͪवषेश मÚय ेवष[भरातील पया[वरणीय 
Ǒदवसांच े मह×व जाणुन घेणे  èथाǓनक परȣसरातील ऐǓतहासीक, भौगोͧलक, 
राजͩकय, सामािजक, आͬथ[क माǑहती जाणुन घेणे  Ĥदषुण ͪवषयक, संसाधनाच े
Ǔनयोजन याͪवषयी माǑहती जाणुन घेणे हा उɮयेश असतो.  तसेच खालȣल Ĥमाणे 
भेटȣचे आयोजन केले जाते.  
  
पया[वरण ( Nature Club) भटकंती - 
 पया[वरणशाèğ अभयास ( Nature Club ) ¢ेğकाय[ ͪवषयाÍया अनुषंगाने Ǒद 
18 जानेवारȣ 2022 ते 24 जानेवारȣ 2023 या कालावधीत जळगांव  शहरापासनू 
सुमारे ८५ ͩक  मी  अतंर असलेãया सातपुडा पव[ताÍया कुͧशत वसलेãया " पाल " 
ता  रावरे, िज  जळगांव  येथ े Ēाͧमण ͪवशषे Ǒहवाळी ͧशबीर दरàयान 
पया[वरणशाèğ (Nature Club Camp) आयोिजत कǽन याǑठकाणी 
महाͪवɮयालयातील Ĥथम वष[ बी.एस.डÞãय.ु पया[वरणशाèğ ͪवषयाÍया ͪवɮयाØयाɍनी 



सहभाग घेतला. या Ǒठकाणी ͪवͪवध ͪवषयांवर आधारȣत åयाÉयाने आयोिजत केलȣ. 
तसेच ͧशव गुफा, गाडगॅम येथ े आǑदवासी समाज आहे  ×या Ǒठकाणी जाऊन.  
आǑदवासी लोकांना  ×यांना दैनǑंदन िजवनातील अडचणी काय आहेत ? ×यांना 
शासनाकडुन योजनांचा लाभ ͧमळतो का ? ×यांची Ǒदनचया[, िजवन शैलȣ, आरोÊय, 
पारंपारȣक संèकृती सण उ×सव, शै¢ͨणक िèथती या सारखी ͪवͪवध ͪवषयांवरȣल 
माǑहती जाणुन घेतलȣ.  आǑदवासी लोकांची घरे àहणजे बांबु ͩकंवा कुडाची झाडांÍया 
पालापाचोळा आÍछादनु केलेलȣ उतरती छपराची घरे आहेत. आǑदवासी लोकांना 
दैनǑंदन िजवन जगÖयासाठȤ रोजगार उपलÞध नाहȣ ते ͧमळेल ते कामे करतात  
तसेच घरȣ कɉबɬया, बकरȣ, गाय पालन करतात  जगंलात जाऊन वनौषधी, ͫडकं, 
मध, मोहाची फुले, सरपण, रानफळे, कंदमुळे गोळा कǽन  उदरǓनवा[ह करतात  
सोबत ×यांÍया लहान मुले बायकांना सÚुदा जावे लागत े  èवयपाकासाठȤ सरपण 
जंगलातुन आणुन ͪवकले जात,े घरातील वèतू तयार करÖयासाठȤ चांगãया 
मोठमोɫया झाडांची कƣल केलȣ जाते पया[याने जंगल नçट होत आहे  आरोÊयाची 
िèथती àहणज े Ǔनसग[Ǔनमȸत नैसͬग[क शÚुद हवा, वातावरण असãयाने आजाराच े
Ĥमाण कमी आहे, नेचर Èलब चे सव[ सहकारȣ सातपुडा पव[तावरȣल तसेच अनेक 
वनèपतीच े सुÚदा Ǔनरȣ¢ण केले,  उदा. बांब,ु साग, बेहेडा, ǒबजासन, बाभुळ, 
Ǔनलͬगरȣ, देवकापुस, जांभळु, ͬचचं, ͪपपंळी, बाभुळ, भोकर, Ǔनवडुगं, चांभारȣ, 
देवदार, लोहा, पोखरȣ गवत, Ǔनरगुडी या सारÉया असंÉय वनèपतींच े जवळुन 
Ǔनरȣ¢ण कǽन ×यांचा उपयोग कशासाठȤ होतो हे जाणुन घेतले.   
 पाल येͬथल परȣसरात सातपुडा ͪवकास मंडळ येथ ेकेळीÍया खोडापासुन दोरा, 
साडी, शोभेÍया वèत ुबनͪवÖयाचा Ĥकãप बǓघतला  गांडुळ खत Ĥकãप व ×यांचा 
उपयोग शतेीसाठȤ केला जातो हा Ĥकãप बǓघतला  ͪव£ान ͪवभाग याǑठकाणी 
Ǔनलͬगरȣ, सेĚाͧसन या वनèपती पासुन तेल करÖयाची Ĥकãप बǓघतला. 
 महाͪवɮयालयाचे Ĥाचाय[ डॉ. राकेश चौधरȣ याÍंया माग[दश[नाखालȣ Ĥा. डॉ.  
सǓुनता चौधरȣ, Ĥा. डॉ. कãपना भारंबे, Ĥा. डॉ.  भारती गायकवाड, Ĥा. डॉ. जुगल 
घुगे, Ĥा. ͩकशोर भोळे, Ĥा. डॉ. योगेश महाजन, Ĥा. डॉ. Ǔनलेश चौधरȣ, तसेच 



ͧश¢केƣर कम[चारȣ Įी.  राजकुमार पवार, चेतन नारđेड े तसेच ͪवɮयाØयाɍनी 
सहभाग घेतला यांच ेसहकाय[ ͧमळाले.            
 या ͧशवाय ͧभͪƣपǒğका èपधा[ Ĥदश[न, छायाͬचğण èपधा[ Ĥदश[न, व¢ृरोपण, 
èवÍछता अͧभयान यासारÉया काय[Đमांच ेआयोजन केले गेले.   
    १) ͧभͪƣपǒğका èपधा[ Ĥदश[न -  
 नेचर Èलब तफȶ  èवातंŧयाचा अमतृ महो×सव आͨण èवÍछता अͧभयान, 
यासारÉया सामािजक ͪवषयावर ͧभͪƣपǒğका èपधा[ Ĥदश[न भरͪवÖयात आले सदर 
èपधȶत बी एस डÞãयु  आͨण एम एस डÞãय ु  वगा[Íया ͪवɮयाØयाɍनी सहभाग 
घेतला  सदर काय[Đमाच े उɮघाटन  Ĥाचाय[ डॉ. राकेश चौधरȣ यांनी केले  
Ĥाèताͪवक Ĥा. ͩकशोर भोळे यांनी केले.  
२) काğण Ĥकãप Ĥदश[न èपधा[ - 
  नेचर Èलब तफȶ  काğण Ĥकãप  Ĥदश[न èपधा[ आयोिजत केलȣ  सदर काğण 
Ĥकãप  Ĥदश[न èपधा[ “ पया[वरण शाèğ, संशोधन, चालु घडामोडी  ” या ͪवषयाला 
अनसुǽन èपधा[ घेÖयात आलȣ आहे. 
3) व¢ृरोपण – 
  ͪवɮयाØयाɍनी नेचर Èलब Íया माÚयमातून èवत:Íया पǐरसरात Ĥ×येकȧ दोन 
झाड ेलावून व¢ृसंवध[न केले आहे ×यात ͬचचं, आबंा, ͪपपंळ, वड, उंबर, साग या 
åयǓतǐरÈत अनेक औषधी वनèपती झाड,े वेल यांची लागवड केलȣ. 
4) èवÍछता अͧभयान – 
 ͪवɮयाØयाɍनी नेचर Èलब Íया माÚयमातून èवत:Íया पǐरसरातील, घराची, 
रè×याची, दवाखान ेव साव[जǓनक पǐरसरातील यांची èवÍछता केलȣ.  
        
          Ĥा  ͩकशोर पी  भोळे  
                                समÛवयक 
                                           नेचर Èलब  
 
 



पया[वरणशाèğ ( Nature Club ) अहवाल – 2021-22 
 

सͧमती 

अ.Đ. नाव पद 

1 ͩकशोर पी. भोळे समÛवयक 

2 Ĥा. डॉ. कãपना डी. भारंबे सदèय 

3 Ĥा. डॉ. जगुल पी. घगेु सदèय 

 

 

 धनाजी नाना चौधरȣ ͪवɮयाĤबोͬधनी सचंͧलत, लोकसेवक मधुकरराव चौधरȣ 
समाजकाय[ महाͪवɮयालय जळगांव येथील बी. एस.  डÞãय.ु  Ĥथम वषा[Íया 
ͪवɮयाØयाɍची पया[वरणशाèğ ͪवषयाला अनुसǽन ताि×वक ͪवषयाåयǓतरȣÈत 
पया[वरणशाèğ ¢ेğकाय[  अतंग[त पया[वरणाची जवळुन ओळख होणेसाठȤ Ǒदनͪवषेश, 
èथǓनक परȣसराचा अभयास केला जातो, Ǒदनͪवषेश मÚये वष[भरातील पया[वरणीय 
Ǒदवसांच े मह×व जाणुन घेणे  èथाǓनक परȣसरातील ऐǓतहासीक, भौगोͧलक, 
राजͩकय, सामािजक, आͬथ[क माǑहती जाणुन घेणे  Ĥदषुण ͪवषयक, संसाधनाच े
Ǔनयोजन याͪवषयी माǑहती जाणुन घेणे हा उɮयेश असतो.  तसेच खालȣल Ĥमाणे 
भेटȣचे आयोजन केले जाते.  
 एɬस जन जागतृी - 
एɬस सÜताह Ǔनͧमƣ Ǒद. 1 ͫडसɅबर 2021 रोजी िजãहा सामाÛय ǽÊणालय 
जळगांव येथ ेएɬस या आजारा ͪवषयी एɬस चा Ĥसार कसा होतो, ल¢णे, उपाय 
योजना आͨण Ëयावयाची काळजी या ͪवषयी माǑहती घेऊन नंतर एɬस ͪवषयी 
जनजागतृी साठȤ रॅलȣ चे आयोजन कले गेले.   
पया[वरण ( Nature Club) भटकंती - 



 पया[वरणशाèğ अभयास ( Nature Club ) ¢ेğकाय[ ͪवषयाÍया अनुषंगाने Ǒद 
5 माच[ 2022 ते 11 माच[ 2022 या कालावधीत जळगांव  शहरापासनू समुारे ८५ 
ͩक  मी  अंतर असलेãया सातपुडा पव[ताÍया कुͧशत वसलेãया " पाल " ता  रावेर, 
िज  जळगांव  यथेे Ēाͧमण ͪवशषे Ǒहवाळी ͧशबीर दरàयान पया[वरणशाèğ 
(Nature Club Camp) आयोिजत कǽन याǑठकाणी महाͪवɮयालयातील Ĥथम वष[ 
बी.एस.डÞãयु. पया[वरणशाèğ ͪवषयाÍया ͪवɮयाØयाɍनी सहभाग घेतला. या Ǒठकाणी 
आǑदवासी समाज आहे  ×या Ǒठकाणी जाऊन आरोÊय, सामािजक समèयेवर 
आधारȣत जनजागतृी साठȤ व¢ृतोड यावर पथनाɪय, पोçटर Ĥदश[न, रॅलȣचे आयोजन  
कǽन ×यांÍया èथाǓनक भाषेत भाषातंरȣत कǽन जागतृी करÖयाचा Ĥय×न केला.  
आǑदवासी लोकांना  ×यांना दैनǑंदन िजवनातील अडचणी काय आहेत ? ×यांना 
शासनाकडुन योजनांचा लाभ ͧमळतो का ? ×यांची Ǒदनचया[, िजवन शैलȣ, आरोÊय, 
पारंपारȣक संèकृती सण उ×सव, शै¢ͨणक िèथती या सारखी ͪवͪवध ͪवषयांवरȣल 
माǑहती जाणुन घेतलȣ  वरȣल Ĥæनावǽन असे जाणवते कȧ, या आǑदवासी लोकांची 
Ǒदनचया[ सकाळी सुयȾदयो पासुन सुया[èता पयɍत सुǽ असत े  बहुतांशी लोकांना 
शासकȧय योजनांची माǑहती नाहȣ, Ĥाथͧमक-माÚयͧमक ͧश¢णाची सुͪ वधा असुन 
मुलांना Ǔनयͧमत शाळेत पाठͪवले जात नाहȣ ͩकंवा ͧश¢ण Ǒदले जात नाहȣ कारण 
लहान मलुांना घरगुती तसेच उदरǓनवा[हासाठȤ काम करÖयास भाग पडते  आǑदवासी 
लोकांची घरे àहणज े बाबंु ͩकंवा कुडाची झाडाÍंया पालापाचोळा आÍछादनु केलेलȣ 
उतरती छपराची घरे आहेत. आǑदवासी लोकांना दैनǑंदन िजवन जगÖयासाठȤ 
रोजगार उपलÞध नाहȣ ते ͧमळेल ते कामे करतात  तसेच घरȣ कɉबɬया, बकरȣ, 
गाय पालन करतात  जगंलात जाऊन वनौषधी, ͫडकं, मध, मोहाची फुले, सरपण, 
रानफळे, कंदमुळे गोळा कǽन  उदरǓनवा[ह करतात  सोबत ×यांÍया लहान मलेु 
बायकांना सुÚदा जावे लागते  èवयपाकासाठȤ सरपण जंगलातुन आणनु ͪवकले 
जात,े घरातील वèत ूतयार करÖयासाठȤ चांगãया मोठमोɫया झाडांची कƣल केलȣ 
जाते पया[यान े जगंल नçट होत आहे  आरोÊयाची िèथती àहणजे Ǔनसग[Ǔनमȸत 
नैसͬग[क शÚुद हवा, वातावरण असãयाने आजाराचे Ĥमाण कमी आहे, नेचर Èलब 
चे सव[ सहकारȣ सातपुडा पव[तावरȣल तसचे अनेक वनèपतीच ेसुÚदा Ǔनरȣ¢ण केले,  



उदा. बांबु, साग, बेहेडा, ǒबजासन, बाभळु, Ǔनलͬगरȣ, देवकापुस, जांभळु, ͬचचं, 
ͪपपंळी, बाभुळ, भोकर, Ǔनवडुगं, चांभारȣ, देवदार, लोहा, पोखरȣ गवत, Ǔनरगुडी या 
सारÉया असंÉय वनèपतींचे जवळुन Ǔनरȣ¢ण कǽन ×यांचा उपयोग कशासाठȤ होतो 
हे जाणुन घेतले.   
 पाल येͬथल परȣसरात सातपुडा ͪवकास मंडळ येथ ेकेळीÍया खोडापासुन दोरा, 
साडी, शोभेÍया वèत ुबनͪवÖयाचा Ĥकãप बǓघतला  गांडुळ खत Ĥकãप - टाकाऊ 
कचरा आͨण सांडपाणी  यांच ेͧमĮणात गाडुंळ सोडुन ×यांची 40-50 Ǒदवसात पुण[ 
खत तयार होते व ×यांचा उपयोग शेतीसाठȤ केला जातो हा Ĥकãप बǓघतला  
ͪव£ान ͪवभाग याǑठकाणी Ǔनलͬगरȣ, सेĚाͧसन या वनèपती पासुन तेल करÖयाची 
Ĥकãप बǓघतला. 
 महाͪवɮयालयाचे Ĥाचाय[ डॉ. राकेश चौधरȣ याÍंया माग[दश[नाखालȣ Ĥा. डॉ.  
सǓुनता चौधरȣ, Ĥा. डॉ. कãपना भारंब,े Ĥा. डॉ.  भारती गायकवाड, Ĥा. डॉ. Ǔनतीन 
बडगुजर, Ĥा. ͩकशोर भोळे, Ĥा. डॉ. योगेश महाजन, Ĥा. डॉ. Ǔनलेश चौधरȣ, Ĥा. डॉ.  
Ǒदपक महाजन तसेच ͧश¢केƣर कम[चारȣ Įी.  राजकुमार पवार, Įी. योगेश 
महाजन तसेच ͪवɮयाØयाɍनी सहभाग घेतला यांच ेसहकाय[ ͧमळाले.            
 या ͧशवाय ͧभͪƣपǒğका èपधा[ Ĥदश[न, छायाͬचğण èपधा[ Ĥदश[न, व¢ृरोपण, 
èवÍछता अͧभयान यासारÉया काय[Đमांच ेआयोजन केले गेले.   
    १) ͧभͪƣपǒğका èपधा[ Ĥदश[न -  
 नेचर Èलब तफȶ  èवातंŧयाचा अमतृ महो×सव आͨण èवÍछता अͧभयान, 
यासारÉया सामािजक ͪवषयावर ͧभͪƣपǒğका èपधा[ Ĥदश[न भरͪवÖयात आले सदर 
èपधȶत बी एस डÞãयु  आͨण एम एस डÞãय ु  वगा[Íया ͪवɮयाØयाɍनी सहभाग 
घेतला  सदर काय[Đमाच े उɮघाटन  Ĥाचाय[ डॉ. राकेश चौधरȣ यांनी केले  
Ĥाèताͪवक Ĥा. ͩकशोर भोळे यांनी केले.  
२) काğण Ĥकãप Ĥदश[न èपधा[ - 
  नेचर Èलब तफȶ  काğण Ĥकãप  Ĥदश[न èपधा[ आयोिजत केलȣ  सदर काğण 
Ĥकãप  Ĥदश[न èपधा[ “ पया[वरण शाèğ, संशोधन, चालु घडामोडी  ” या ͪवषयाला 
अनसुǽन èपधा[ घेÖयात आलȣ आहे. 



3) व¢ृरोपण – 
  ͪवɮयाØयाɍनी नेचर Èलब Íया माÚयमातून èवत:Íया पǐरसरात Ĥ×येकȧ दोन 
झाड ेलावून व¢ृसंवध[न केले आहे ×यात ͬचचं, आबंा, ͪपपंळ, वड, उंबर, साग या 
åयǓतǐरÈत अनेक औषधी वनèपती झाड,े वेल यांची लागवड केलȣ. 
4) èवÍछता अͧभयान – 
 ͪवɮयाØयाɍनी नेचर Èलब Íया माÚयमातून èवत:Íया पǐरसरातील, घराची, 
रè×याची, दवाखान ेयांची èवÍछता केलȣ.  
         Ĥा  ͩकशोर पी  भोळे 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Nature Club 
2020-21 

 
अ.Đ. नाव पद 

1 ͩकशोर पी. भोळे समÛवयक 

2 Ĥा. डॉ. कãपना डी. भारंबे सदèय 

3 Ĥा. डॉ. जुगल पी. घगेु सदèय 

 
 

 
  धनाजी नाना चौधरȣ ͪवɮया Ĥबोͬधनी संचͧलत लोकसेवक 
मधुकरराव चौधरȣ समाजकाय[ महाͪवɮयालय जळगाव येथील नेचर Èलब 
अंतग[त कोरोना या संकटामुळे ͪवɮयाØयाɍना महाͪवɮयालयात Ĥवेश 
नसãयामुळे बीएसɬÞãयु Ĥथम वषा[Íया ͪवɮयाØयाɍना ×यांÍया 
जÛमतारखेÍया Ǒदवशी एक झाड लावावा असा उपĐम राबͪवला.  

 तसेच कोरोना महामारȣ या ͪवषयावर पोçटर काढुन काहȣ 
ͪवɮयाØयाɍनी सहभाग घेतला.  

 

 

 

 

 

 



नेचर Èलब 

(01 जुलै 2019 – 31 जुन 2020) 

NATURE CLUB 

 

COMMITTEE 

 

Sr. No. Name  

1 Mr. Kishor P. Bhole Co-ordinator 

2 DR. Kalpana D. Bharambe Member 

3 Mr. Gugal P. Ghuge Member 

 

उपĐम -  

 पोçटर – ¢ğेकाय[ अंतग[त Ēाͧमण भाग, शहरȣ भाग, शाळेत, बस èथानक, 

साव[जǓनक Ǒठकाणी  ͪवͪवध सामािजक / पया[वरणीय ͪवषयावर जनजागƣृी 

करÖयासाठȤ. 



 पेपर काğण – सामािजक, शै¢ͨणक, राजͩकय, भौगोͧलक, शािèğय, नैसͬग[क, 

साèंकृǓतक, घात-पात, करȣयर ͪवषयक या सारÉया अनेक ͪवषयावर माͧसके, 

वत[मानपğ, इंटरनेट Íया माÚयमातुन संकͧलत केलेलȣ काğणे. 

 उतçृठ छायाͬचğण (Photography) – मोबाईल ͩकंवा कॅमेरा Íया सहाáयाने 

Ǔनवɬक ¢ण केलेले असे छायाͬचğण. 

 Documentory competition – सामािजक ͪवषयाला अनुसǽन short film चे 

सादरȣकरण केले. 

 Model competition :- यात पया[वरणीय ͪवषयाला अनुसǽन Model तयार 

कǽन सादरȣकरण करÖयात आले. 

 सामािजक, राजͩकय, पया[वरणीय, शै¢ͨणक, कायदे ͪवषयक, मǑहला, आरोÊय 

यासारÉया अनेक Ïवलंत Ĥæन अशा ͪवषयावरȣल चचा[×मक सादरȣकरण करÖयात 

आले. 

 नेचर Èलब Íया माÚयमातुन Ǔनसगा[ची ħमंती चे आयोजन केले जाते.  तसेच 

पया[वरण जागतृी करÖयासाठȤ साव[जǓनक Ǒठकाणी पथनाɪय, पोçटर Ĥदश[न च े

आयोजन केले जाते. 

 व¢ृरोपण काय[Đम :-  यात ͪवɮयाØयाɍनी èवत: आपआपãया गावात व¢ृरोपण 

केले ×याĤसंगी छायाͬचğ काढुन महाͪवɮयलयात जमा करÖयात आले.  
 

                

 

 

 

 

 

 



नेचर Èलब 

(01 जुलै 2020 – 30 जुन 2021) 

NATURE CLUB 

 

COMMITTEE 

 

Sr. No. Name  

1 Mr. Kishor P. Bhole Co-ordinator 

2 DR. Kalpana D. Bharambe Member 

3 Mr. Gugal P. Ghuge Member 

 

उपĐम -  

 पोçटर – ¢ğेकाय[ अंतग[त Ēाͧमण भाग, शहरȣ भाग, शाळेत, बस èथानक, 

साव[जǓनक Ǒठकाणी  ͪवͪवध सामािजक / पया[वरणीय ͪवषयावर जनजागƣृी 

करÖयासाठȤ 



 पेपर काğण – सामािजक, शै¢ͨणक, राजͩकय, भौगोͧलक, शािèğय, नैसͬग[क, 

साèंकृǓतक, घात-पात, करȣयर ͪवषयक या सारÉया अनेक ͪवषयावर माͧसके, 

वत[मानपğ, इंटरनेट Íया माÚयमातुन संकͧलत केलेलȣ काğणे. 

 व¢ृरोपण काय[Đम :-  यात ͪवɮयाØयाɍनी èवत: आपआपãया गावात व¢ृरोपण 

केले ×याĤसंगी छायाͬचğ काढुन Online महाͪवɮयलयात जमा करÖयात 

आले.  
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To, 
The Assistant Registrar, 
Development Department, 
KBC North Maharashtra University, 
Jalgaon 
 

Sub:- To grant financial assistance to organize two days workshop on  

         "Gender Equality" at LMCCSW, Jalgaon 

Respected Sir, 

This is in reference to aforesaid subject our college, Dhanaji Nana Chaudhari Vidya 

Prabodhini's Loksevak College of Social Work Jalgaon (NAAC Accredited with A Grade), is 

taking initiatives for developing competent and skillful youth for the nation building. The 

global sustainable goal for ‘Gender Equality’ is in tune with college’s vision and objectives.       

Therefore, the national level workshop is planned in collaboration with MAVA, Mumbai 

organization. Please find the attached proposal for two days national workshop on "Gender 

Equality and Youth". 

Please consider our proposal and grant us financial assistance   

Thanking You 

    Yours Faithfully 

 

( Dr. Nilesh Chaudhari)    
Organizing Secretary           
                                               Principal  
 
Enclo- 1. Proposal as per format 

 
 
 
 
 
 
 
 
 
 



 

 

Annexure I 
 

North Maharashtra University, Jalgaon 
 

SECTION – A 
 

PLEASE TICK (~) THE APPROPRIATE ITEM 
 

1 ACTIVITY Conference Workshop  Seminar 
2 GEOGRAPHICAL 

COVRAGE 
State National University level 

 

3. Name of conference/ workshop/ Seminar      : - National Level Workshop training on  
                                                              ‘Gender Equality’ for P.G. Students and 

Research Scholars 
 

4. Dates from to total days        :- Two Days 
 
,  
 

5. Venue:                                                              :- Conference Hall, DNCVP's Loksevak 
Madhukarrao Chaudhari College of Social 
Work Jalgaon  

 

6. Name & address of organizing college                 :- Dhanaji Nana Chaudhari Vidya 
Prabodhini's College of Social Work 
Jalgaon 

          Address      :- 78/2 ,Shankarrao Nagar, Old Khedi Road, Jalgaon  
      E-mail      :- cswjal@gmail.com 

Pin      :- 425001   
   

7. Name & designation of Organizing Secretary: - Dr. Prashant S. Bhosale  
 

8. BROAD DETAILS OF ESTIMATED EXPENDITURE  
   (In Rupees) FOR WHICH FINANCIAL ASSISTANCE IS SOUGHT 
 

a. TA (within India) and honorarium    :- Rs. 8000=00 
      (Rs.l 000/- per day For Resource Persons) 
b. TA (within India) for Resource Persons  :- Rs. 6000=00 
c. Pre-Conference printing (Announcements)            :- Rs. 3000=00 
d. Publication of Proceedings    :- --- 
e. Local Hospitality including board and lodging      :- Rs. 10500=00. 
and food                                                                                   
    (may be restricted to 25% of the total allocation 
      from the University)   
f. Contingency                                                             :- Rs. 2500=00.                        
                                                                      Total      :- Rs  30000=00                                 
(Tentative Budget is attached ) 
 



 

 

9. Details of assistance sought from other sources     : - By registration fee    
 

10. Details of previous grant received by the organizing college from the university in the    
      Past 
 

University Sanction 
letter No.& Date 

Name of Activity 
 

Amount 
Sanctioned 

accounts have been 
settled Amount 

- - - - 

 
11. DETAILED PROPOSAL OF THE ACTIVITY 
 

          A. Title of the activity                     :- National Level Workshop training on                                                         
‘Gender Equality’ for P.G. Students 
and Research Scholars 

 

B. Background including details of past events organized on the proposed topic: 
The college has successfully organized five national conferences on Sustainable 
development goals. The teachers, students and scholars had participated with their 
innovative academic ideas and thoughts on the development paradigm. In 
continuation with it, here we propose a national training workshop on Gender 
Equality for the skill based training and competency development amongst student 
population to attain these sustainable goals.  
‘Gender equality is not only a fundamental human right, but a necessary foundation 
for a peaceful, prosperous and sustainable world. There has been progress over the 
last decades, but the world is not on track to achieve gender equality by 2030 (UN 
Report, 2022)’.  
 
C. Aims/ Objectives (in at least 500 words): 
 

1. To create awareness about ‘5th Global Sustainable Goal: Gender Equality’ 
amongst post graduate students and scholars.  

2. To develop competency amongst students for gender issues and challenges 
3. To create gender sensitivity amongst the students   
4. To train students in the feminist ideology and practice 
 

D. Target audience/ participants with expected number::- Total 100 Students and 
Scholars 

E. Details of Sessions:- Sheet attached 
F. Expected outcome: 
    This National Workshop of training students in ‘Gender Equality’ will engage the 

PG students and scholars in practical sessions on gender sensitization. Feminist 
approach will be understood and practiced by the students. 

12. If International, whether clearance from Government of India has been obtained    -- NA 
13. In case of International Conference kindly give resources for International travel:  -- NA 
14. In case the College is hosting Annual Conference of academic association/             -- No 



 

 

      academic body or collaborating with any other association/ body/institution,  
      please attach document [as per Section 4.1(b)] 
 
                 
(Dr. Nilesh S. Chaudhari) 
              Co-ordinator 
  
           ( Dr. Rakesh P. Chaudhari) 
                      Convener  
                                                                     
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

National Level Workshop on 

"Gender Equality" 
for P.G. Students and Research Scholars 

 
Tentative Budget 

Receipt Rs Payment Rs 

By Registration Fee 100x150 
(Students) 

 

15000=00 

 

 

Tea Nasta  100 x 30 X2   6000=00 

Financial Assistance from 
KBCNMU 

30000=00 Lunch  100 x 80X 2 16000=00 

  Remuneration  4 x1000X 2 
T.A 

  8000=00 
  6000=00 

  Printing,Kit & Certificate   3000=00 

  Local Hospitality    3500=00 

  Contingency    2500=00 

Total  45000=00 Total  45000=00 

 

Required financial assistance Rs- 30000=000  

(Rs. Thirty thousand only) 

 
 
      
       ( Dr. Nilesh S. Chaudhari) 
                   Convener  
                                                                                    Principal 

 
 

 

 

 

 

 



 

 

Schedule of National Workshop on  

"Gender Equality" 
Tentative Date 11th -12th, April 2023 

Time Topic Expert 

Day-1   

08.30 am to 09.30 am Registration and Breakfast 

09.30 am to 10.00 am Inauguration   

Chief Guest Hon'ble Vice Chancellor Prof. V. L. Maheshwari, KBCNMU, Jalgaon 

10.00 am to 11.15 am Session -1 शा᭭वत िवकास ᭟येय : ᳲलग 

समानता 

हरीश सदानी, सचंालक, मावा सं᭭था, 
मुंबई 

11.15 am to 12.30 pm Session -2  ‘ᳲलगभाव’ समज ᮧवीण थोटे ᮧक᭨प सम᭠वयक, मावा 
सं᭭था, मुंबई 

12.30 pm to 01.30 pm Lunch break 

01.30 pm to 04.30 pm Session-3  ᳲलगभावातून ᳲलग भेद   ल᭯मी यादव, ᮧक᭨प कायᭅकताᭅ, मावा 
सं᭭था, मुंबई  

04.30pm to 05.30 Session-4 पᱧुष᭜व/मदाᭅनगी अमोल काळे, ᮧक᭨प कायᭅकताᭅ, मावा 
सं᭭था, मुंबई   

Day-2   

10.00 am to 11.15 am Session-5 ᳲलगाधाᳯरत मिहलांवरील ᳲहसा व 

गैरवतᭅन 

सुरज पवार, ᮧक᭨प कायᭅकताᭅ, मावा 
सं᭭था, मुंबई  

11.15 am to 12.30 pm Session-6 लᱹिगकतेसंदभाᭅत समज गैरसमज 

आिण ᳲलगाधाᳯरत ᳲहसा 

थांब᭛यासाठी/ᮧितबंधासाठी  उपाययोजना  

हरीश सदानी, संचालक, मावा सं᭭था, 
मुंबई  

12.30 pm to 01.30 pm Lunch break 

01.30 pm to 04.30 pm Session-7 द᭍ृ᮰ा᳞/ᳰफ᭨म ᭭ᮓᳱᳲनग आिण 

चचाᭅ  

अमोल काळे, ᮧक᭨प कायᭅकताᭅ, मावा 
सं᭭था, मुंबई  

01.30 pm to 04.30 pm Session-8 ᮧ᳤ उᱫरे सुरज पवार, ᮧक᭨प कायᭅकताᭅ, मावा 
सं᭭था, मुंबई   

04.30 pm to 05.15 pm Valedictory  Chief guest Pro-Vice Chancellor Dr. S.T. Ingale, Research and 

Development Cell,  KBCNMU Jalgaon  



 

 

 

Dr. Nilesh S. Chaudhari                       
        Coordinator                                                                                Principal 
 
 
 
 
 
 
 
 
 
 
 
 
 



  
 Kavayitri Bahinabai Chaudhari 
North Maharashtra University, 

Jalgaon Sponsored 
 

Two Days State Level Workshop 

In collaboration with 

Internal Quality Assurance Cell  

LMCCSW, Jalgaon 

“Gender Equality”  

# Organized by # 
Dhanaji Nana Chaudhari Vidya Prabhodhini’s 

Loksevak Madhukarrao Chaudhari College of 
Social Work, Jalgaon 

(NACC Accredited “A” Grade) 

 

 
: Patron : 

Hon. Shirish M. Chaudhari 
(MLA-Yawal-Raver Taluka) 

:Date : 
11th and 12th April 2023 

:Venue: 
Dhanaji Nana Chaudhari Vidya Prabhodhani’s  

Loksevak Madhukarrao Chaudhari College of Social 
Work, Jalgaon 

 
 
 
 
 

Dhanaji Nana Chaudhari Vidya Prabhodhini’s 
: Management Committee: 

Hon. Shirish Madhukarrao Chaudhari 
(President) 

Mr. Sunil M. Patil   Prin.Dr. P.R.Chaudhari 
                 (Vice President)           (Secretary) 

Mr.Chandan S. Attarde    Dr. Vinay B.Patil 
      (Member)                            (Member) 

: Organizing Committee: 
Dr. Rakesh P. Chaudhari                  Dr Nilesh S. Chaudhari 

 (Principal-Convener)                       (Organizing secretary) 

 Dr. Nitin R. Badgujar                       Dr.Prashant S. Bhosale 

  (Co-ordinator)                            (IQAC Co-ordinator)                              

: Organizing Committee Members: 
Dr. Yashwant G. Mahajan  Prof. Sham Sonawane 
Prof. Umesh D. Wani           Dr. Bharati Gaikwad 
Dr. Kalpana Bharambe       Dr. Sunita P. Chaudhari                 
Dr. Ashok S. Hanvate          Dr. Deepak P. Mahajan 
Dr.Yogesh Mahajan            Dr. Bhushan I. Bhamterajput 
Dr. Jugal Ghuge                   Mr. Dhananjay R. Mahajan (OS) 
Mr.Kishor P. Bhole(Librarian)                           

: Advisory Committee: 
Dr. Vinod Patil (Registrar, KBCNMU,Jalgaon) 
Shri. Rajendra Nanvare(MC Member, KBCNMU Jalgaon) 
Dr. Pramod Pawar (Dean, Humanities KBC NMU Jalgaon) 
Dr. I. M. Saundankar(Principal, College of Social Work, Chopda) 
Dr. Raghunath Mahajan (Act Principal, Dr. B.R.Ambedkar College 
of Social Work, Morane) 
Dr.P.S.Patil (Act Principal, P.J.N College of Social Work, Amalner)  
Prof. Usha Vasave (Act Principal, College of SocialWork, Taloda,) 
Dr. Deepak B. Sonawane (Department of Social Work, KBCNMU)  
Dr. Aruna S. Chaudhari (Principal, Chaitanya Ayurved College, 
Sakegaon, Bhusawal) 
Dr. S.N. Bharambe (Principal,M.J.College Jalgaon) 
Dr. Rajendra Deshmukh( Principal, JDMVPS)  
Dr. Rajendra B. Waghulde (Principal, Shirish Madhukarrao 
Chaudhari College) 
Dr.Gauri Rane (Principal, Annasaheb G. D. Bendale, Jalgaon) 
Prof. Priti Agrawal (Director,G.S.Raisoni College Jalgaon) 
Prof. Shilpa Bendale (Director,IMR College Jalgaon) 
Dr. Prashant Warke (Director, Godavari Mangement 
Institute,Jalgaon) 
Prof. Jayashri Mahajan (HOD, Dept.of Sociology,M J College Jal.) 
Prof. Jayashri Nemade (Principal, SNDT Women’s College Jal.) 
Dr. Kalpana Patil (Asso. Professor, DNC College, Faizpur) 
Address for Correspondence 
Dhanaji Nana Chaudhari Vidya Prabhodhani’s Loksevak 
Madhukarrao Chaudhari College of Social Work, Jalgaon 

Gat No 78/5, Shankarrao Nagar, Old Khedi Road, Near Kalika 
Mata Temple, Tal-Dist Jalgaon  

Important Instruction: 
 Date of Workshop: 11

th
 April 2023 to 12

th
 April 2023 

 Please send soft copy on following  
Email ID: nilc37@gmail.com 

Registration fee: 
Category Registration  

For PG Students 150 

For Phd Research Scholars 150 

PAYMENT MODE: Registration Fees will be accepted in 
cash/Online transfer/ demand draft in favors of “Principal, 
Loksevak Madhukarrao Chaudhari Samaj Kary Mahavidyalay, 
Jalgaon” 
Name of the bank: 
Bank of Maharashtra, Jalgaon 
Account Number: 60078684153 
IFSC Code: MAHB0000527 
:Please send proof of online payment on E-mail ID 
nilc37@gmail.com(All Rights of issues regarding the workshop 
will be reserved to Principal and organizing committee ) 
Scan Code for online payment mode: 
 
 
 
 
 
 
 
About Institute 

Dhanaji Nana Chaudhari Vidya Prabhodhini was 
established in memory of great freedom fighter Late Dhanaji 
Nana Chaudhari in year 1994. The aspiration to establish this 
institute was to engage in accomplishment of the dream project 
of late Loksevak Madhukarrao Chaudhari for just society and 
devotion to social development of motherland.  The number of 
academic courses has started under the umbrella of DNCVP to 
build a strong community of young population. The chairperson 
of this institute is an eminent social worker and Hon.MLA 
Shirishdada Madhukarrao Chaudhari. This organization is popular 
in Khandesh region for its quality education and the academic 
engagement in various social activates 
 
Loksevak Madhukarrao Chaudhari College of Social Work: 

Loksevak Madhukarrao Chaudhari College of Social 
Work Jalgaon is NAAC Accredited ‘A’ grade well reputed 
academic institution of DNCVP.In year 2015-16; quality assurance 
committee of Kavayitri Bahinabai Chaudhari North Maharashtra 
University (KBCNMU), Jalgaon has accredited college with ‘A’ 
grade and awardee of “Best College Award” in year 2016-17 at 
university level. The institute established with an aim to spread 



social work Education and practice in the community. It is located 
at Shankar Rao Nagar of Jalgaon city. That provides insight to the 
significant society matrix of social and political economy of the 
problems emerging out of imbalances in social relationship. It 
helps to envision students for creation of an effective model of 
helping mechanism. 
                 Loksevak Madhukarrao Chaudhari College of Social 
Work is providing opportunities of Social Work Education to the 
youth in Jalgaon district. It is affiliated to the KBCNMU, Jalgaon 
The mission statement of college is to train and provide Social 
Engineers for the healthy building and development of society 
and nation. The objectives of institute are to undertake research 
study and encourage programs for interdisciplinary research; to 
arrange for technical training in research methodology and to 
provide consultancy and guidance for individual researchers and 
research institutions. The college of social work is offering the 
BSW and MSW courses. The specialized concentrations in the 
MSW courses are ‘Human Resource Management’ and 
‘Community Development (Urban, Rural and Tribal). The new 
achievements of college are first as nomination as participatory 
institute by MHRD, Govt of India for its dream project ‘Unnat 
Bharat Abhiyan’ and second is selection of college under RUSA- 
MHRD infrastructure development scheme for the grantof Rs 
Two Crore. 
Context of Workshop 
                   Gender Equality workshop is the first workshop in the 
link of college level academic initiatives for setting up discourse 
on sustainable development. Our college has organized 5 
National Conferences align to Sustainable Development Goals. 
Digital India, Water Crisis, Rural Development, Gender 
Sensitization and Tribal Development were the major themes of 
earlier organized conferences. These conferences created the 
knowledge base for the intellectuals and practitioners. It’s now 
essential to work on the issues and train the students and 
scholars to deal with it.   Under ‘the 2030 global agenda for 
sustainable development for transforming our world’ gender 
equality and sensitization is one of the other significant goals. 
Now this workshop is envisioned to give basic training to the 
students and scholar for deconstructing old concepts and 
construct new one for ensuring just society. To fulfill this vision 
the theme of workshop is identified as “Gender Equality” at 
Loksevak Madhukarrao Chaudhari College of Social Work Jalgaon 
on 11

th
April 2023 to 12

th
 April 2023. 

 
 

Objectives of the Workshop: 
1. To create awareness about ‘5th Global Sustainable Goal: 
Gender Equality’ amongst post graduate students and scholars.  
2. To develop competency amongst students for gender issues 
and challenges 
3. To create gender sensitivity amongst the students   
4. To train students in the feminist ideology and practice 

 

 
 

Time Topic Expert 

Day-1   

08.30 am to 09.30 am Registration and Breakfast 

09.30 am to 10.00 am Inauguration   

Chief Guest Hon'ble Vice Chancellor Prof. V. L. Maheshwari, KBCNMU, Jalgaon 

 

10.00 am to 11.15 am Session -1 शास्वत ववकास ध्येय : लिंग समानता हरीश सदानी, संचािंक, मावा संस्था, 

म ंबई 

11.15 am to 12.30 pm Session -2  ‘लिंगभाव’ समज प्रवीण थोटे प्रकल्प समन्वयक, मावा 

संस्था, म ंबई 

12.30 pm to 01.30 pm Lunch break 

01.30 pm to 04.30 pm Session-3  लिंगभावातून लिंग भेद   िंक्ष्मी यादव, प्रकल्प काययकताय, मावा 

संस्था, म ंबई  

04.30pm to 05.30 Session-4 प रुषत्व/मदायनगी अमोिं काळे, प्रकल्प काययकताय, मावा 

संस्था, म ंबई   

Day-2   

10.00 am to 11.15 am Session-5 लिंगाधाररत मवहिंांवरीिं लहसा व 

गैरवतयन 

स रज पवार, प्रकल्प काययकताय, मावा 

संस्था, म ंबई  

11.15 am to 12.30 pm Session-6 िंैंवगकतेसंदभायत समज गैरसमज आवण 

लिंगाधाररत लहसा थांबण्यासाठी/प्रवतबंधासाठी  

उपाययोजना  

हरीश सदानी, संचािंक, मावा संस्था, 

म ंबई  

12.30 pm to 01.30 pm Lunch break 

01.30 pm to 04.30 pm Session-7 दकृ्श्राव्य/फिल्म स्रीलनग आवण चचाय  अमोिं काळे, प्रकल्प काययकताय, मावा 

संस्था, म ंबई  

01.30 pm to 04.30 pm Session-8 प्रश्न उत्तरे स रज पवार, प्रकल्प काययकताय, मावा 

संस्था, म ंबई   

04.30 pm to 05.15 pm Valedictory  Chief guest Pro-Vice Chancellor Dr. S.T. Ingale, Research and 

Development Cell,  KBCNMU Jalgaon  

 

Schedule of State Workshop on  "Gender Equality" 

Date 11
th

 -12
th

, April 2023 

 

For details, please feel free to contact 
Dr. Nilesh S. Chaudhari 9405627595 
Dr. Nitin R. Badgujar- 9423488334 
Dr. Prashant S. Bhosale -9766779700 

 



A workshop on Gender Equality was held in the College of Social 
Work 

 

Objective - 

 

1) To create awareness about 5th global sustainable goal : 'Gender Equality' amongst post 

graduate student and teachers. 

2) to develop competency amongst student for gender issue and challenges. 

3) to create gender sensitivity amongst the student. 

4) To train student in the feminist ideology and practice. 

 

Outcome -  

1) It helped create awareness about the concept of gender equality in the seeds of 

sustainable development. 

2) It helped to develop conceptual depth about the questions and challenges of 

gender equality. 

3) The workshop developed gender sensitivity among the students. 

4) It helped to increase the conceptual depth among the students about the concept of 

feminist. 

 

Kavayatri Bahinabai Chaudhari  Uttar Maharashtra University Jalgaon Dhanaji Nana Chaudhari  

Vidya Prabodhini Conducted public Loksevak  Madhukarrao Chaudhari  College of Social Work 

Jalgaon on 11th and 12th April 2022 State level workshop has been organized for two days.  On 

the occasion of the opening program of the said workshop, Principal Dr.  PR  Chaudhari  Sir 

(Secretary Dhanaji Nana Vidya Prabodhani Jalgaon), Hon.  Rajendra Nanvare (Kavayitri 

Bahinabai Chaudhari  North Maharashtra University Governor Elected Board of Study Member) 

Honorable Bhanudas Yevlekar (Kavayitri Bahinabai Chaudhari  North Maharashtra University 

Governor Elected Board of Study Member), Honorable Dinesh Chavan (Kavayitri Bahinabai 

Chaudhari  North Maharashtra University Governor Elected Board of Study Member), Principal  

Dr.  Rajendra Waghulde (Shirish Madhukarrao Chaudhari  College of Arts and Sciences 

Jalgaon.) Principal Dr.  Rakesh Chaudhari  Sir, Dr.  Nilesh Chaudhari  (Workshop Coordinator).  



And Dr.  Nitin Badgujar (Workshop Co-Coordinator), Dr.  Prashant Bhosle I.  Q.  A.  C.  

Chairman, etc. were present on the forum. 

In the introduction of the workshop, the principal of the college Dr.  Rakesh Chaudhari  Sir 

explained why the workshop was organized.  While organizing the state level workshop in 

Maharashtra, the purpose of organizing this workshop is to make the students understand the 

subject of gender equality and to raise questions about all the problems around us.  He directed 

that.  Especially in this workshop we have made the students to register more participation.  He 

also explained that for the current workshop around 120 students are seen participating today. 

On the occasion of the inauguration program of the workshop, Hon'ble Rajendra Nanvare sir 

expressed his gratitude as the inaugurator and gave many examples while guiding the students.  

In the earlier period of the country, women held an important position as worshipers and women 

power.  If the revolution had not been ignited by Krantisurya Savitribai Jyotiba Phule, the wife of 

Mahatma Jyotiba Phule, in the current period.  So today's women might not have happened.  

Women sitting on the post of President, women becoming Prime Minister and women holding 

many positions, women flying in space would not have been created.  He expressed this opinion.  

Women are known as Adishakti.  He said that.  In earlier times, women held a very respectable 

position.  In this he gave references regarding women from Ramayana, Mahabharata, Agasti 

Muni etc.  But in the current period, women do not seem to be getting protection.  Women 

should stand tall.  There are many types of problems like rape, discrimination, etc. in the 

countries.  Many minor girls are seen being raped.  It is commendable that we have organized a 

state level workshop to make our students aware of gender equality so that there is no 

discrimination of any kind. 

He said that the intention of Rujava is good because of the students.  After that, in front of the 

President, Dr.  P. R.  Chudhari sir should give deep guidance to all the students in his area about 

gender equality.  Also today's student is going to become a wise citizen of future.  Therefore, our 

students should take part in welfare matters from time to time.  We should focus on this today is 

the birth anniversary of Mahatma Jyotiba Phule.  Hence, the topic of gender equality is very 

relevant today.  Such assertion Dr.  Pramod Chudhari sir did it.  After that Dr.  Nitin Badgujar sir 

expressed his thanks for the inaugural session of the workshop.  Introduction Dr.  Idea by 

Bharambe 



 Honorable Thite Saheb was benefited as an instrumental person.  In the day-long workshop, 

Hon'ble Thite Sir, office bearer of Mawa Sanstha, Mumbai, guided the students throughout the 

day.  Also took some games.  What does gender equality look like through sport?  He 

demonstrated this and also showed some short films to the students through which they should 

all understand what gender equality is. 

  

The Gender Equality Workshop was conducted with the primary objective of raising awareness, 

fostering understanding, and promoting actionable steps towards achieving gender equality. Over 

the course of 2 days, participants engaged in insightful discussions, interactive sessions, and 

shared experiences, aiming to empower individuals and institutions to take proactive measures in 

promoting gender equality. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



PHOTOGRAPS OF THE WORKSHOP: 

 

Gender Equality Shri. Amol kale Director of prays sanstha MAWA Yuvatarang project 
Coordinator 

 
 

                 

Session on Gender euality workshop 



 

 

 

Report of Antisexual 
Harassment Cell 

 

 

 

 

 

 

 
 



 

 

         DNCVPS LOKSEVAK MADHUKARRAO CHAUDHARI 

 COLLEGE OF SOCIAL WORK,JALGAON 

   

 Name of the activity/programme  

 WOMEN  FORUM 

 

 THE SEXUAL HARASSMENT OF WOMEN AT WORK PLACE (PREVENTION,PROHIBITION AND 
REDRESSAL)ACT,2013 

           INTERNAL GRIVANCE COMMITTEE   

 

Name of the coordinator 

 Dr. Kalpana Bharambe 

 

AIMS OF THE    COMMITTEE 

To prevent and prohibited the sexual harassment of women at work place 

 

INTERNAL GRIVANCE COMMITTEE IN THE COLLEGE 

CHAIRMAN : Dr. Kalpana Deelip Bharambe                     9420787178 

 

FEMALE 

REPRESENTATIVE: Dr. Bharati  Pramod  Gaiakwad  -              9890930774 

Dr. Sunita Pramod Chaudhari                    9970323217 

Mrs. Gayatri Manish Attarde                      9420389804 

 

LAW CONSULTANT: Dr. Rakesh Pitamber Chaudhari                9822768902 

OFICE 

SUPERINTENDENT  : Mr. Dhnanjay Ramkrushna Mahajan       9923043147 

 

LAW OFFICER            :Advocate  Bharati Dahake            9422296608        



 

 

 

Committee of prevention for sexual harassment cell REPORT 

                              Academic year-2018-2019 

 

 

                                 AIMS OF THE    COMMITTEE    

 To privent and prohibited the sexual harassment of women at work place 

 

The context 

Security for women at working place as per the direction of state government and North 
Maharashtra University, The college established the “Prevention and redressal Cell from 
sexual harassment of women at work place” in college. 

 

THE PRACTICE :  

 
Security for women at working place as per the direction of state government and North 
Maharashtra University, The college established the “Prevention and redressel Cell from 
sexual harassment of women at work place” in college. to aware the girl  Student about the 
self security is one of the main objective of this cell so college organized Different 
programmed for the student during the academic year the threw this cell. 

 Academic year 2018-19on 11 oct.2018  committee of prevention for sexual harassment 
had a complaint. Some female students  of MSW-II year complaint the chairman of the 
committee that some male students in their class use some obscene words about them in 
their WhatsApp group .committee receive this complaint and organized meeting for 
solution. As per the committee meeting decision on 13oct.2018call complainant and those 
students who are suspected accused in front of the committee .Both of them presented 
their side. After hearing both sides committee give a chance to suspected accused student 
for apologize from complainant female students. suspected accused student ready to 
apologize and they apologize. Complainant female student also forgiven them and the 
matter will be close before the committee.  

 

 



 

 

College also arrange the  following programme for the student 

 

Date  Resource person programme 

28-08-2018 Dr. Varsha Lahade  Inaugurated of yuvti sabha and Delivered 
lecture on Challenges faced by students 
inchanging situation  

08- 03- 2019 Sau. Snehal chaudhari A boon for menstrual period 

   

   

 

Committee of prevention for sexual harassment cell 

                     Academic year-2019-20.  

 

Date  Resource person programme 

10Jan.TO 
17Jan2020 

Mr .Rajendra janjale Karate training programme for 50 female 
student 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Committee of prevention for sexual harassment cell 

                     Academic year-2020-2021 

 
                                 AIMS OF THE    COMMITTEE    

 To privent and prohibited the sexual harassment of women at work place 

 

The context 

Security for women at working place as per the direction of state government and North 
Maharashtra University, The college established the “Prevention and redressal Cell from 
sexual harassment of women at work place” in college.  

 

The practice 

To aware the girl  Student about the self security is one of the main objective of this cell so 
college organized Different programmed for the student during the academic year the 
threw this cell. Since the influence of the corona virus in the academic year 2020-21studens 
were not coming to college so all the academic work starts online so the college had 
organized an online webinar for the students 

Date  Resource person programme Subject 

08-03-
2021 

Dr.Swati 
Dharmadhikari 

National Webinar Women Empowerment and 
current status 

 DR.Kranti kumar-Rote-
Bhamre 

National Webinar THE SEXUAL HARASSMENT OF 
WOMEN AT WORK PLACE 
(PREVENTION,PROHIBITION AND 
REDRESSAL)ACT,2013 

 

2-6 2021 Dr. Shilpa Bendale  

Director of IMR 
college,Jalgaon 

One day webinar Todays youth and social 
media 

 

 

   



 

 

    

 

 

Evidence of success 

 

Our college is social work college .For students in college teachers act as mentors students 
problems are solved through them. so no complaint has been received by this department in three 
years. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

2020-2021 

 

 

 

 

Dr.Swati Dharmadhikari deliverd the lecture on  Women Empowerment and current status 

 

 

Dr. Shilpa Bendale deliverd the lecture on Todays youth and social media 

 

 



 

 

 

Committee of prevention for sexual harassment cell 

                     Academic year-2021-2022 

 
                                 AIMS OF THE    COMMITTEE    

 To prevent and prohibited the sexual harassment of women at work place 

The context 

Security for women at working place as per the direction of state government and North 
Maharashtra University, The college established the “Prevention and redressal Cell from 
sexual harassment of women at work place” in college.  

 

The practice 

To aware the girl  Student about the self security is one of the main objective of this cell so college 
organized Different programmed for the student during the academic year the threw this cell. In the 
academic year 2021-2022, programs on various subjects were organized through these various 
committees. 

           

 

Following  programs are conducted by “Prevention and redressal Cell from sexual 
harassment of women at work place”.  

  in the academic year 2021-2022 

 

SR.NO.          DATE   SUBJECT RESOURCE PERSON 

1 16-09-2021 One day 
webinar 

Pre-marital counseling 
and post-marital 
counseling 

 

Dr. Smita Joshi 

 Marriage Counselor Family 
Court Jalgaon 

 

2 22-09-2021 One day  Understanding sexuality Mr. Amol Kale 



 

 

webinar  Prayas Health Group Nest for 
Youth Pune 

 

3 28-09-2021 One day 
webinar 

Today's social situation 
and scientific approach 

 

Prof..Digambar Katyare 

Working President Jalgaon   

 

4 12-10-2021 workshop Positive health  1]Dr. KanchanNarkhede 

 Psychiatrist Jalgaon 

 2]Dr. N. S. Chavan 

 District Physician Civil Hospital 
Jalgaon 

 

 

5 08-3-2022 Women s 
health 
checkup 
camp 

Women s health 
checkup camp 

.Dr. Ketaki patil 

Godawari foundation, Jalgaon 

6 9-4-2022 National 
conference 

Women Empowerment-
The key to sustainable 
development 

Dr. Priti  Agarwal 

Director, Raisoni educational 
institute ,Jalgaon. 

 Mrs.Sarika Dafare 

Reginal director, Ministry of 
labor and employment. 

7 14-4-2022 workshop Indian Constitution and 
Women empowerment 

Dr. Yashwant Mahajan 

Dr.Kalpana Bharambe 

Dr.Bharati Gaiakwad 

 

 



 

 

Evidence of success 

Our college is social work college .For students in college teachers act as mentors students 
problems are solved through them. The college also engages students in workshops and 
conferences on topics related to women .They are also given opportunities to participate in other 
college activities and inculcate self-preservation awareness among them. so no complaint has 
been received by this department in three years. 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 



 

 

 

Committee of prevention for sexual harassment cell 

                     Academic year-2022-2023 

 
                                 AIMS OF THE    COMMITTEE    

 To prevent and prohibited the sexual harassment of women at work place 

 

 

The context 

 

Security for women at working place as per the direction of state government and North 
Maharashtra University, The college established the “Prevention and redressal Cell from 
sexual harassment of women at work place” in college.  

 

The practice 

 

To aware the girl  Student about the self security is one of the main objective of this cell so college 
organized Different programmed for the student during the academic year 2022-23 threw this cell.  

 

Following  programs are conducted by “Prevention and redressal Cell from sexual harassment of 
women at work place”. in the academic year 2022-2023. 

   

 

 

 

 

SR.NO
. 

         DATE  Program SUBJECT RESOURCE PERSON 



 

 

1 30-09-2022 In association 
with Jalgaon city 
Andhashradha 
nirmulan samiti 
the lecture series 

Women and Mental 
development 

 

Womens and superstition 

Dr. Pradeep Joshi 

Psychiatrist, Jalgaon 

 

Prof. Digamber katyare 

2 26-09-2022 In association 
with Jalgaon city 
Andhashradha 
nirmulan samiti 
the lecture series 

Awareness of rights and 
constitutional laws 

Adv .Bharati Dahake 

3 30-11-2022 One day work 
shop  

I will be an entrepreneur 1]Shri Vikas kumbhar 

District resource person, 
agriculture office ,Jalgaon 

2]Shri. Bhushan koli 

   District resource   person, 
agriculture office ,Jalgaon 

3]Mrs. Harsha Ingale 

   Ward panchayat samiti  
member, jalgaon 

 

4 08-12-2022 Health checkup 
camp 

Heath checkup of 
newborns and pregnant 
mothers 

Dr. Tejaswini patil 

 Dr. Bhole 

Primary health center, 
Dhanora 

5 2-2-2023 Lecture Women Empowerment Mrs. Vidya Sonar 

Head of women’s and child 
cell 

6 10-4-2023 
TO11-4-
2023 

Two days State 
level workshop 

Gender Equality  Dr. P. R. chaudhari 

Principal Dhanaji nana 
college, Faizpur               Shri. 



 

 

Rajendra Nannaware, 

Shri. Bhanudas yevlekar 

Shri. Dinesh chavhan.  

Shri. Amol kale  

Director of prays sanstha 

MAWA Yuvatarang project 
coordinator 

Shri. thite 

7 16-03-2023 Group Discussion Violence against women Dr. Bharati Gaikwad 

8 22-01-2023 Lecture Importance of Bahinabais 
poems in life 

Dr. Rajashri Nemade 

Dhanaji Nana college, 
Faizpur 

 

Evidence of success 

 

Our college is social work college .For students in college teachers act as mentors students 
problems are solved through them. The college also engages students in workshops and 
conferences on topics related to women .They are also given opportunities to participate in other 
college activities and inculcate self-preservation awareness among them. so no complaint has 
been received by this department in this years. 

 

 

 



 

 

 



 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

Gender Equality Shri. Amol kale Director of prays sanstha MAWA Yuvatarang project  

coordinator 

 

 

 

Awareness of rights and constitutional laws 

 



 

 

 

Heath checkup of newborns and pregnant mothers 

 

 



 

 

 

Mrs. Vidya Sonar ,Head of women’s and child cell Lecture- Women Empowerment 

 



 

 

 

Program on     Importance of Bahinabais poems in life   -   Dr. Rajashri Nemade ,Dhanaji Nana college, 
Faizpur 

 

 

 


